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ZHANG JINGFU ADDRESSES TRADE UNION CONGRESS 
HKO9U09U1 Beijing JINGJI BRIBAO in Chinese 26 Oct 53 ppl, 3 


Excerpts" of speech by Zhang Jingfu entitled “Carry Forward the Spirit 

the Working Clase of Being Master of Its Own Affairs and Be Vanguards 

in Enhancing the Quality of Enterprises,” delivered at the 10th Nationa! 
trade Union Congress on 23 October 1963--first paragraph printed in boldface, 


ext From now on, leaders of various localities and departments should 
regard Making up deficits anc increasing surpiuses a6 an impor *ant work and 

me it on the agenda. They should also regard it as one of the important 
tasks of enterprise readjustment for thie year and next. This decision 
gas made at an economic forum held by the CPt entral Committee after the 

th CPC National Congress, which was attended by responsible comrades of 


various localities and departments. 


ihe 10th Chinese National Trade Union Congress is an important and distin- 
guished gathering in the history of the Chinese workers’ movement, and is 
iis0 4 grant meeting aimed at further mobiilzing and organizing the broad 
passes of workers and staff to go all out, inspire the spirit, and create 
1 new situation in the socialist modernization program. First of all, I 
hereby extend my warmest greetings to the congress, and pay my lofty respects 
ind kind regards to all delegates and the broad masses of workers and staffs 
dio are fighting on various fronts of industry, communication and transporta- 
tions, post and :elecommunications, capital construction, commerce, foreign 
trade, education, science and technology, culture. public health, sports 

ind so forth. 


he working class is a leading class in our country, and main force of the 
ialiet revolution and construction. On behalf of the CPC Central Committee 
sd the State Council, Comrade Li Alannian delivered a speech at the congress. 
le highly oralesed the great role of the Chinese working class in the demo- 
ratic revolution, socialist revolution, and socialist construction. He 
pointed out that the historical mission undertaken by the working class in 


realizing socialist modernization was of guiding significance to the convening 
f this congress. We should conscientiously study and resolutely implement 


; 
hj report. 











noe the 3 Pienary ‘ lor f e , tt vt ‘ ra (Ate i tee the entire 
party and he whole nat t jaclUah if te rw y focus to the socieailiset 
economi conetruction. Far-react y af ,etor ‘ hanges have tanen pia 

f yur country's econo, fie ’ a e mace achlevemente which attract 
woridwide attention. Aii of you are fro various fronte of verious iocali- 
ties throughout the ouvuntry. for oncer vurselves with the present #0 Oe 
nom) situation in our aime ry. fa. me trief you on the situation. 

Wil. express some views o7 this sublect., 

“V@TCOTALLY Sspearing the oresent e rer fuation it, our yvintry i® very 

good. As a result of conscientiously implementing the principle of “read- 
mt ing, restructuring, oneo.lidating and improving” in recent years, we 

have succeeded in eolving the problem of a severe imbalance in the propor 
tional relations of the national economy, which occurred during the 10 years 

f internal disorder. ur national economy has started progressing along 
RS heaithy path. 

Ayr i ji fure hes cert fred out of a long-terr s'agnat ion and wratifying 
hanges have tasen place in it. Production in agriculture, forestry, animal 
isbandry, side-occupations and fishery hae generally increased. since this 
year. peasants in our country have succeeded in overcoming severe natura! 
ylamities and won another good harvest in agricultural production. The 

cutput of main agricultural products such a6 grain, otton, and sugar crops 
and total output value of agricuiture wil. exceed thoee of jast year, a year 

of bumper harvest. They will exceed established record highs in history. 

he vast rural areas are thriving cond the situation In agriculture ta getting 

bett in_d better. Millions upon millions of peasants are fuli of joy and 
thie socialist enthusiasm is running unprecedentedly high. 

Industry is developing steadily amid readjustment. Due to the fact that 

we have persisted in assigning the production of consumer gcods an importent 

position, we have been successful in changing the backward situation in 
mnsumer goods industry, which existed for q long time in the past. There 

at average increase of i-% percent each year. Heavy industry has actively 
readjusted its service direction and product «atructures and provided more 


and more productea for agricult 


and exports. <A marked progress hv 


reforms 
industry 


technical 
the whole 


light industry, marvet 


heen achieved in making 


rganize production according to social needa and manufacturing marketable 
products. Growth rate this year has exceeded the originnl plan. 

rhban and rural markets have become more active and briek. The quality of 
manufactured goods for daily use has been marvedly enhanced and their variety 
has also increased. There are more than 6,000 kinds of new textile products 
withthe latest designs on sale in the market. The turnover from retail sale 
of social commodities has rapidly increased, [he sale volume of food, 
clothing and cally necessities has also extensively increased. The masses 


have more cholce when 


make a choice between the avaiiahbi 


buying consumer 


ould only 


Now 


goods. In the past, people 


iity and 


inavallability of goods. 
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in some products manulac'uredc by them should also be reduced by 


“rain. The OL, eing Measures ha veen adopted i ,ome enterprises, 


are being readjusted, shoul! stop their production, 2) Some enterprises 


ave up their deticits by the prescribed time. They can only receive 
amount of allowances regardiess [ their ,.osses. The state will 


ger provide them with allowances if they fail to make up deficits by 


ribed tigre. nder such ircumstances, party secretaries and tactory 
tore ncerned must resign of their own accord, or be removed from their 
es stely. 3) On 25 eptember 1943. the State Economi« omg. 146 i 0f) 


» circular on the matter of making up deficits and increasing surpluses. 
te wili no ionger provide allowances for the new enterprises which 

ogee OF .osses incurred after the tesuance of the circular. 
e enterprises whose surpluses have dropped should be urged to increase 
giuses in light of different specific conditions. 


egard to the work of making up deficits and increasing surpluses of 


the flelds of foreign trade, commerce, grain production, agriculture, 


ort postal and telecommunications, building construction and so forth, 


ar 


“ 


ling departments concerned should adopt specific methods and measures, 
with the matter in light of specific different conditions. 


ng the work of making up deficite and increasing surpluses, we 

ya 4@ system of leading cadres’ responsibility just as we did in 
hing the task of curtailing capital construction. The forum par- 
y etressed that we should cut down administrative fees and enter- 


maragement expenditure. Since our country is still very poor, various 


r 


s should be hardworking and thrifty. We should strictly restrict 

tail expenditure, and avoid spending money lavishly and going in for 

tion and extravagance. In particular, we are not allowed to spend 

te funds without restraint. This is our present urgent task. We 

st a)! statfse and workers in enterprises will promote the spirit of 

he masters of their own affairs, and be vanguards and make new contri- 
to the work of macing up deficits and increasing surpluses. 


ing the quality of enterpriees is « basic way for increasing economic 


"y 


and effecting a fundamental! turn for the better in the financial 
mmic Situation. Enterprises are the cells of national economy and 


in source for creating social material wealth. At present, the profits 


payment turred over by enterprises have accounted for about BQ to 
ent of the total revenue of the state. To feed the people and carry 
struction, we should rely om them. The 12th CPC National Congress 
led that we must take the following two steps in our strategic 
y In the first decade aim mainly at laying a solid foundation, 
ating strength and creating the necessary conditions; and in the second, 


in a new period of vigorous economic development. With regard to the 


‘ 


‘ 


laying a foundation, we should handle well macroeconomic relations. 
rom that, it is important that we should grasp the following two things 
~ iid do well in grasping key construction projects; second, we 


enhance the quality of enterprises. If we fail to enhance the quality 
erprises and iay a solid foundation, it is impossible for us to realize 


r modernivations. 
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rn r Tm system. in so Going, we 
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ré : mp Fr the sality of enter- 
‘ ; img the 4..ty of enterprises 
e regardeé as 4 main criterion for 
s sate at the reform of the economic 
; na 5 evere ; enge. Ne oviective 
wrute se among r enterprises if 
irm for the better in our enterprises end 
ncity as jualicy, they will ieck vitelity 
the worl . a wor they wi.l be unable 
magnificent goals set by the lZth CPC 
f the , quailty of our enterprises’ 
ernead., a smber of eacing cacres ift some 
nad their jltural and vocetionel ilevei 
modern management knowledge and the ability 
y Gecision. they have not met the demance 
. cadse ranks by the CPC Centre, Committee. 
worver mtingents, we enow that o1¢ 
recent years af » number of new worsers 
r of young staff and worrers hes eccounted 
ber of workers. However. due to the fact 
Ging ther with ide Og.°.@. ar poiiticas 
technical training, « great number of young 
in ideologicel consciousness, iabdor 
ings. ihey are not abie tc comp.ete their 
ture of the motherland the prospects of 
miy by greatiy enhancing their politice! 
well as their culture, end technicel quaeiity, 
sity of ir enterprises. 
iy « eTnterorises is oncernec,. we enow that 
e¢ obsolete and backward. Feci.iities end 
ses |ave not been renewed for the past 20 
ed by many factories in our country ere 
te or the standard prescribed by the depert- 
formity with the international common 
f f our light industrial and textile 
ney have remained unchanged for the pest 
oF, nore than 11 percent of sur commodities 
yow because of du ariety and coloring, 





™ ara ve.y weer. " particuiéer, ir. «Tinanmecias wore 16 now .1n a State 
a : 34 ior * 1 re phenomena *) taz . vas : iT : Oi Gi 2 ip yt “i . ts, pra t ° ee 
>see ar _ ard, t rar * y . 556 sing von _ ies ar 5 mater ia. 200CS5 nave Oct urec if 
smber of enterprises. Vuring lest year end the first haif of this year, 


e of increase of the total amount of bonuses and excess piece rate 


ges throughout the country considerably exceeded that of production, taz, 


profits turnec Over to the state end that of lebor 
atec obiective economic law. If the situation remains unchanged for 
na time, accuSsuiatec tunds needed by the state will be reduced. sm.8 
Cverse.iy affect the progress of ey orojects, the Salance yetweenm Supp./7 
jemand in the mardet, end the stability of goods prices. At present, 

mits arbvitrariiy increase the amount of allowances and expenses enc 


sb.ic funds to entertain guests and arrange tours for their staff and 

reers. This will inevitably increase the financial difficulties of the 
=e ist stop it immediately and seriously handle the cases concerned. 

) wor ‘re gua@.iity of leading bodies, worker contingents, production 
*Y, administration, and management in cur enterprises is comparatively 


not in accord with the tasrs undertaren by our enterprises in 
2.18t modernization. If we still turn a biind eye to this matter, persist 
cing undue stress on objective onditions, rely entirely on the state, 
reluctant to discard the practice of “eating from the same dig pot 
er than directing our attention to our ven internal affairs and devoting 
time anc energy to improving product quality, increasing variety, and 
"a consumption and production costs, some of our enterprises wiil no 
ger be abie to exist in the future. This is a matter of primary impor- 
ahich affects not only the survival or death of the enterprises, tut 
the fulfillment of the targe* of modernization. 


the meantime, we should also realize that improving enterprise quaiity 
ancing economic results is not a matter beyond the power of our enter- 
es. They can accomplish much in this respect because they have a number 
favorable conditions for doing so. Since the 3d plenary session of the 

“ Central Cummittee, the work focus of the entire party and the whole 


i Dr 


m has been shifted to economic construction. The CPC Central Committee 


tthe State Council have formulated a series of correct guidelines and 
ies. in particular, the gradual implementation of the guideline of 


readjusting, restructuring, consolidating, and improving” has brought about 
rear changes to our economic work and enterprises. Organizational struc- 
res of our enterprises are gradually becoming rational and we have achieved 


tial resuits in the reform of the structural system. All-round enterprise 

solidation is developing profoundly. Staff ard workers have enhanced 
itical consciousness and their cultural, technical, and vocational! 

vei. After reacjustment, there are a number of enterprises which have 


ne well in markedly improving their quality and enhancing their economic 








structures, 


COneo 


expioitation 


readjustment 
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ttor nangihai, Vaeging ai! adminis- 
uf ing Dus mu. ; yarmxi. > ary IONE 
: : aay OUuTeau “uINBZNOU L-Cea>®r 
t ré . sangzhou, the No. i 


iy \ueng tood and bevevage pany . 


lone we n improving product quelity, 
s neumption, enhancing labor produc- 
lo erving customers, and maring oute 
y of some of their products and their 


have en close to or have reached the 
these are their common characteristics. 
ot enterprises throughout the country 
, we have great potentiaiities 
e various binds of consumption and effec- 
tas 9 that each sad every unit can procuce 
vestments, we will further enhance our 
enterprises under ownership by the whole 
ate in the sum of 14.4 yuan for every 
umount can be increased to 29.4 yuan, 
f the First J-Year Plan, the profit tax 
by more than 19 billion yuan. Wheat oa 
jation in some localities and 
inmduetrial enterprises in Shanghai have 


ther hand 


, 


mm of 86.52 yuan per 100 yuan capitel. 
oaid 4.81 yuan. With regard to the smell 
A tig ost of Changzhou tractor 
tor is 1,462 yuan, whereas the production 


matufacturing the same product is 3,230 


) yuan. Difference means potential. 
also means the difference in enterprise 
nce and urgency of enhancing enterprise 
ob and improve the quality of the 
niy be able to enhance our econoric 
qual .ty of our enterprises, several 
le will have more vige~ and vitality. 


mmce of success in rel’ vigorating our 
mnua slue of industrial and agricul- 


beset to turn such a good chance of 


fty task entrusted to ue by history. 


way *o enhance our enterprise quality. 


ty ncerns various aspects of the entire 


orm of systems, the readjustment of 


‘terprises, the transformation of tech- 


ant, 40 forth. “we must 


do we if aving macrostrategic 





decisions, and handle well the relations between the state and enterprises 
s0 that our enterprises will have vitality and vigor and feel pressure put 
on them as well. This will create favorable external conditions for 
improving enterprise quality. However, enterprises should, in the final 
analysis, rely on their own efforts to enhance their quality. 


At present, we should exert our main efforts to do the following work: 


|. We should constantly enhance the political and ideological consciousness 
of our workers and staff, resolutely resist spiritual pollution, and 
strengthen the sense of responsibility of the working class as the master 

of its own affairs. In his work report, Comrade Ni Zhifu said: Staff members 
and workers should "think and speak like the masters of their own affairs and 
fulfill their duties as the masters of their own affairs." What an important 
and illuminating remark! To enhance enterprise quality, it is most important 
to enhance the quality of our laborers, their political and ideological 
quality in particular. Therefore, we should extensively and profoundly carry 
vit systematic communist ideological education among all staff members and 
workers. In 80 doing, we will thoroughly raise class consciousness of our 
working class. We should organize the broad masses of staff members and 
workers to conscientiously study Marxism-Leninism-Mao Zedong Thought. At 
present, they should particularly study the "Selected Works of Deng Xiaoping." 
We should persist in unswervingly providing staff members and workers with 
vivid, lively, and painstaking ideological educat‘on. We should carry out 
ideological work in economic and tecitinical fields and among workers' families, 
.o that it strikes a chord in workers' hearts. We should encourage the 

broad masses of staff members and workers io foster a selfless communist 
spirit and to establish a communist attitude to labor of working untiringly 
irrespective of pay. Communist ideology and communist attitude to labor 

are not spontaneously established. We «iiould instil them into the minds 

of the people. During the new historical period, we should on no account 
relax our efforts to do ideological and political work, On the contrary, 

we should constantly strengthen our efforts to help staff members and workers 
enhance their socialist and communist ideological consciousness so that they 
will be able to consciously resist the ideological influence and corrosion 

of the bourgeoisie and other exploiting classes, and to resist spiritual 
pollution of every description. We should make all staff members and workers 
recognize the principle "first, we must feed the people and second, we must 
build the country. If we consume everything, there will be no prospects 

for our country. After feeding the people, if we still have surplus power 

to carry out construction, our country will stand a good chance of success." 
They should receenize the principle that as long as we have done well in 
carrying out socialist construction, developing production, and maxing our 
country powerful and prosperous, the living standard of the people will 

ve raised. They should recognize the principle that while attaching impor- 
tance to material interest, we should vigorously advocate the communist work 


yle and that communist ideals represent the long-term, overall, and basic 
sts of the working class so that they will correctly handle the rela- 

tions between the state, collective, and individuals and consciously subordi- 
nate individual interests to those of the state and collective, subordinate 


gy 











partial interests to overall interests, and subordinate icmediate interests 
to long-term interests. In so doing, they will become models in taking the 
interests of the whole into account, doing things in a careful manner, working 
hard and selflessly for the public, and observing discipline. We should 

use our practical actions to bring along the entire people so that they unite 
as one and strive to fulfill the magnificent goals set by the 12th CPC 
National Congress. To strengthen ideological and political work for workers 
and staff members, we should place our emphasis on young workers. Young 
people are ideologically active and imbued with vitality, and are willing 

to make progress, study, and think deeply. We should pay attention to giving 
play to their strong points. However, they lack political experience and 
exmerience of life. Their outlook on life and world outlook are being 
developed. In addition, during the 10 years of turmoil, the concepts of 

what is right and wrong, what is beautiful and ugly, and what is good and 
evil were confused. Young people can be easily influenced by unhealthy 
things. Therefore, we should assign ideological and political work for young 
workers, a prominent position. In light of the characteristics of young 
people, we should adopt various vivid, active, and effective forms of educa- 
tion. We should pay special attention to providing them with education on 
patriotism, revolutionary history, and national traditions so that they will 
become socialist laborers of the new generation who have ideals, morals, 

and culture and observe discipline. 


2. In accordance with the requirement for making cadre corps more revolu- 
tionary, younger in average age, better educated and more professionally 
competent, we must establish leading bodies of enterprises composed of members 
who have courage and insight, who are in the prime of life, who thoroughiy 
understand vocational work, and who are bold in creating a new situation 

in work. The performance and economic results of enterprises are determined 
by the quality of leading bodies. Leading bodies should keep completely 

in line with the CPC Central Committee politically and should resolutely 
implement the line, guidelines, and policy formulated since the third plenary 
session. They should be far-sighted and energetic, should press on, and 
should dare to grasp their work and criticize people. Our leading bodies 
should be ones which are able, effective, and enterprising and which actively 
keep forging ahead. Our leading bodies must not be ones composed of "good 
old chaps" who are slow-moving and who attempt nothing and accomplish nothing, 
still less must they be ons composed of members who are “weak, lazy, undis- 
ciplined, and stupid." Mem «-s of the leading bodies should diligently study 
Marxism-Leninism-Mao Zedong li ought and the party's guidelines and policies. 
They should also study knowledge of modern management and science and tech- 
nology so that they will enhance their political level, improve their tech- 
nical and vocational ability, and do well in making policy decisions in 
administration. 


3. We should encourage and organize the broad masses of workers and staff 
members to study culture, technology, and management skills. At present, 
cultural ard technical levels of workers and staff members in our enterprises 
are low. This situation should be changed. According to statistics, in 
industrial departments throughout the country, tne number of workers and 
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taff members whose cultural level is below that of junior middle school 
-ducation accounts for /6 percent of the total number of workers and staff 
nember s [,literate and partly illiterate workers account for /.9 percent. 
e numbers of those workers and staff members who received senior middle 
id university education only account for 20.4 and 1.6 percent respec- 
. As tar as technical grades of workers are concerned, the number 
worvers in grades | to 3 accounts for /1 percent of the total number of 
dorkeer dhereas the number of workers in grades 4 to 6 accounts for 23 
The number of workers in grades / to & only accounts for 2 percent. 
mber f engineering and technical personnel is very small. There are 
y 1. lion engineering and technical personnel in manufacturing industry 
er ip of the whole people. they only account for 3.45 percent 
(ota! number of workers and staff members. To build or country, 
a ' have knowledge and master sciences. lo acquire knowledge, we shouid 
iously and patiently. To build socialist modernization and to 
great historical mission of the working class, we should also 
ly naciously and patiently to expeditiously enhance our cultural, tech- 
{ management levels. To improve the quality of workers and 
ff nbers, apart from providing our workers with political education, 
a » them make up cultural and technological lessons which they 
recent years, an upsurge of study has been set off through- 
Ws lhe work of training staff members and workers is developing 
jy. We have scored marked success in this respect. The present 
' : cechnical level of our workers and staff members is still far 
the demands of our task and of the four modernizations. In 
‘ruggie to strive for the four modernizations, our working ciass should 
, / eter intellectual work. Without knowledge, it is impossible 
intry. Without modern knowledge, it is impossible to carry 
tion. We should establish a practice cf attaching importance 
/ ; | respect ifig knowledge. We should take it as an honor to 
ge and regard as being a diswrace having no knowledge. Intel- 
art of our working class. Comrade workers should enthuslias- 
with, respect, and take good care of them. They should modestly 
ind enthuslastically support their work. We should resolutely 
0 entiously implement the party's policy toward intellectuals. 
ould aleo consctously learn from workers, go right to the 
Muction, and integrate themselves with workers. They should 
ne ears from others’ strong points to offset their weaknesses, 
J yress together. <A’ cresent, some people in the world talk about 
revolution and tndustrial revolution. They harbor their own 
cpresaing their views. in the meantime, their views are 
wevyver such events given us a hint we should constantly master 
we ” sttach importance to the exploitation of intellectual resources, 
ire ft eet new challenges. We stould rouse ourselves to expedi- 


with and narrow the gap between us and the advanced level 


te technical progress and expeditiously place 


ferprises on the basis of new and advanced technology. 
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our economic results, we shouid rely on technical progress and the improve- 
ment of administration and management. We should push these two "wheels" 
simultaneously. We should considerably enhance the technical level of our 
enterprises im order to carry Out modernization programs, reinvigorate the 
economy, and fulfill the * sh of quadrupling the gross annual value of indus- 
trial and agricultural production. Today, science and technology in the 
world are forging ahead day after cay. We shoulddo all we can to catch up 
andto free ourselves from backwardness as early as possible. We should place 
our emphasis on manufacturing new products and formulate plans for tech- 
nical development aimed at enhancing procuct quality and reducing consump- 
tion. We should carry out technical reforms in enterprises in a planned 

way and step by step. omrade Ziyang recently pointed cut: the problem 

of enhancing economic results and the quality of enterprises is, in the final 
analysis, a problem of improving product quality and reducing consumption. 
Product quality and the consumption of materials is an important criterion 
for testing the quality of an enterprise. The enhancement of product quality 
actually means creating more wealth. The reduction of material consumption 
aiso0 means creating more wealth. Around these two issues, we should form 
three-in-one leading groups consisting of leading cadres, engineering and 
tectinical personne!, and workers to carry out technical innovation, tackle 
key technical probiem renew obsolete equipment and facilities, and reform 
backward technology. Trade unions should extensively mobilize and organize 
the masses to carry out masse activities of technical innovation and reising 
rationalization proposals. We, the broad masses of comrade workers, have 

been working on the frontline of production for a long time. We are very 
familiar with problems arising in production. Since we have a wealth of 
practical experience, we should give play to our wisdom and ability. We 
should use our brains, contribute our ideas, suggest ways and means. tap 

our potentials, and carry out technical innevation. We should use our own 
tands to change the backward tuation in our enterprises. 


5, We should do well in all-round enterprise consolidation and gradually 
realize the modernization of management. In the process of carrying out 
enterprise readjustment, we should strengthen various kinds of fundamental 
including all-round planned management, all-round quality control, 

f technical standardization, the 
work of fixing the number of workers and production quotas, the work of cal- 
culation and testing, the work of original record and statistical analysis, 
the work of data processing and market prediction, and so forth. Only by 
doing these kinds of work well, enhancing enterprise quality, and carrying 
out scientific administration and management can we lay a solid foundation. 


worr 


sll-round economic accounting, the work o 


All comrade workers shouid carry torward the work style of "three honest 
initiated by worrers in Daqing, take an active part in 
these kinds of work, and conscientiously implement the policies concerned. 


ind four etrict,' 


in the meantime, in accordance with the principle of "collective leadership 
of the CPC committees, democratic management of staff members and workers, 
and administrative command of factory directors," we should establish a 
healthy leadership system in enterprises. Democratic management of staff 
members and workers is an important component part of the leadership system 


, staff members and workers and 


in enterprises. In socialist enterprises 








masters of the enterprises. If statf members and workers are deprived 


ir status and rights as the real masters of their own affairs, their 
,jasm and creativeness will not be brought into full play. Thus it 


ve impossible to run the enterprises well. Now some enterprises have 


ished a system of convening congresses of staff members and workers. 


ywwever, Su a system tas not been effectively made use of. In some enter- 


¥ * 


, such a system has become a mere fornality. The key to overcoming 
henomena lies in the fact that CPC committees should strengthen and 
e their leadership over congresses of staff members and workers. CPC 


‘tees should educate cadres and party members so that they establish 


ea of wholeheartedly relying on the broad masses of workers and staff 


» to run their enterprises well. They should guide workers and staff 
$ $0 that they will correctly erercise their democratic rights as the 


ers of their own affairs. CPC committees must see to it that congresses 


. 


‘vers and staff members exercise their rights provided for by stipula- 
They should attach importance to the art of leadership and be good 
slyang the correct intentions of the CPC committees in the ressiutions 
congresses of workers and staff members through the activities of 

arty members. Members of the CPC committees and all party members and 
should implement the correct resolutions of the congresses of workers 
{f members in an exemplary way. Leading cadres and management per- 
should diligently study knowledge of modern management and master 

x.lls of modern management so that the modernization of enterprise 
ment will be realized as early as possible. 


ing the quality of enterprises is an urgent matter in the economic 
This is also a problem which can be solved only through exerting pro- 
and unremitting efforts. We must follow a down-to-earth style of 
uletly immerse ourselves in hard work, and do things in a well- 
! way in order to accomplish various tasks well. Thie is a matter 
is far-reaching impact. I hope that we will study and discuss it 
ip experience in this respect. We should seek practical and effec- 
ways for enhancing enterprise quality in light of the practical condi- 
f the units concerned. 
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NATIONAL POLICY AND ISSUES 


MI ZHIFU ADDRESSES TRADE UNION CONGRESS 
OWO31331 Beijing XINHUA Domestic Service in Chinese 1240 GMT 26 Oct 83 


[Slantlines denote XINHUA printing instructions tc "Begin boldface" and "End 
boldface" ] 


[Text) Beijing, 26 Oct (XINHUA)--Mi Zhifu's work report at the 10th National 
Trade Union Congress of China on 18 October 1983: "Display the Spirit of 

the Working Class in Acting as Masters in the Course of Building the 
Socialist Material and Spiritual Civilizations." 


Delegates and Comrades: 


The 10th National Trade Union Congrese of China is now in session, immediately 
following the convocation of the 24 plenary session of the 12th CPC Central 
Committee. At the 2d plenary session of the party Central Committee, the 
"Decision of the Central Committee of the Communist Party of China on Party 
Kectification" was adopted, Comrades Deng Xiaoping and Chen Yun delivered 
important speeches on questions concerning party rectification, and Comrade 
Deng Xiaoping also emphatically discussed how to improve work on the ideo- 
logical front. The spirit of the 2d plenary session of the party Central 
Committee is of immense and far-reaching significance for guiding China's 
workers’ movement and trade union work. The party Central Committee and 

the State Council, attaching great importance to our congress, are concerned 
about it. The speech made by Comrade Li Xiannian on behalf of the party 
Central Committee and the State Council has very important contents. We 
should seriously study it and resolutely implement it. On behalf of the 
Ninth Executive Committee of the Ail-China Federation of Trade Unions, I 

now submit a work report for examination and approval by the present congress. 


1. Five Years of Triumphant Advance 


it has been 5 years since the Ninth National Trade Union Congress of China 
was convened. In these 5 years, our party and our state, adhering to the 
Marxist line restored by the jd plenary session of the llth CPC Central 
Committee, have achieved a great historic change and won great victories 
acknowledged by the whole world. These 5 years were a period in which we 
set things right, constantly brought forth new tdeas, overcame difficulties, 
and advanced triumphantly. 
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[In these 5 years, China's workers’ movement and trade unior work, following 
the course charted by the party Central Committee, have gradually moved 
on to a path of sound development. In the speech delivered by Comrade Deng 
Siaoping at the Ninth Natiora!l Trade Union Congress on behalf of the party 
entral Committee and the State Council, he clearly pointed out the new, 
yreat historical mission of China's working class, urged the working class 
to wake outstanding contributions to the accomplishment of the four moderni- 
zations, and asked the trade unions to maintain close iine«s with the masses 
and to be organizations that the workers and staff members trust and that 
speak and work for the workers and staff members. Comrade Deng Liaoping's 
speech has correctly reflected the objective law for the development of 
nina's socialist modernization and workers’ movement and expressed in a 
oncentrated way the ardent aspirations of the broad masses of workers and 
staff members. It is @ programmatic document for guiding the workers' move- 
ment and the trade union work in the new period. The line, principles, und 
volicies laid down since the 3d plenary session of the llth party Sentral 
(committee have constantly promoted our efforts to set things right in the 
workers’ movement and in trade union work. In the meantime, the party Central 
ommittee has issued many directives on trade union work. in particular, 
the Secretariat of the party Central Committee clearly and further pointed 
yut the character and tasks of trade unions in March this year. It is under 
ne leadership of the party Central Committee that we have rapidiy restored 
ind developed our trade union organizations and the situation in our trade 
inion work is becoming better and better. Our workers and staff members 
have constantly raised their political consciousness and enhanced their con- 
‘tructive ability. They have made outstanding contributions in maintaining 
stability and unity, restoring and developing the national economy, and pro- 
oting a turn for the better in the standards of social conduct. Without 
the correct leadership of the party committees at all leveis, the energetic 
upport by the governments at all levels, and the enthusiastic assistance 
§ various mass organizations, the triumphant advance cof China's workers’ 
vement would have been impossible. On behalf of the Ali-China Federation 
of Trade Unions, I hereby extend my high respects to the party Central 
ommittee, the State Council, and local party committees and governments 
| various levels and give my heartfelt thanks to all mass organizations. 


n these five years, China's workers and staff members have worked hard 
ind tenaciously, scoring tremendous achievements in the development of the 
four-modernizations drive./ During the past five years, China has forged 
head in the course of overcoming serious imbalance in its national economy. 
in the face of difficulties, the broad masses of workers and staff members, 
howing the attitude that as the nation's masters “we are responsible when 
vir nation is tn difficulties," have resolutely implemented the guideline 
ff readjusting, restructuring, consolidating, and improving the national 
economy, enthustastically participated in consolidating enterprises and 
reforming the economic system, and developed socialist labor emulation drives 
extensively and in a deep-going manner. Earnestiy following the national 
ins, the workers and staff members on the industry and communications front 
e either increased or iimited their production, or switched to the manu- 


icture of other products. They have worred hard to lower the consumption 











of raw materials and energy, open up new avenues for production, increase 


, 
production varieties and designs, turn out more high-quality products, and 
raise labor productivity. They have helped many enterprises turn their 
losses into profits. Many of their products have exceeded the standards 
set by the advanced enterprises in the world. The workers and staff members 
on the capital construction front, especially those who are working on key 
projects, have given full play to the epirit of ploneering the cause and 
of “dedicating themselves tc. the four-modernizations program and bringing 
' met obstacies nead on, overcome dangers and diffi- 
ities, and completed many key projects and put them into operation with 
, thus creating conditions for 
invigorating the national economy in the 1990's. Aimed at doing business 
in a civilized manner and offering the best services, the workers and staff 
members on the finance and trade front have scored fresh achievements in 
benefiting the people and making things convenient for them, in promoting 
the exchange of supplies between cities and the countryside, in ensuring 
supplies, and in invigorating the economy. The workers and staff members 
mn the fields of education, science, culture, public health, and sports have 
scored remartable achievements in training competent people for the develop- 
ment of the four-modernizations program, in enlivening the cultural activities 
of the masses, in improving the people's health, in helping people build 
a strong physique, ard in mounting the pinnacles of modern science and tech- 
ology. The broad masses of retired workers and staff members have continued 
to play well their role in passing on their skills, to show enthusiasm in 
promoting public welfare, and to make fresh contributions to the development 
of the four-modernizations drive. "To change the face, win honor for the 
country, and to start with me and with my own job" has become the conscious 
action of more and more workers and staff members. The workers and staff 
members have become more and more enthusiastic in broadening their cultural, 
and scientific and technical knowledge. FKational proposals, technical inno- 
sations, and activities for technical coordination have flourished among 
the masses. From 1940 to 1942, workers and ataff members throughout the 
country put forward 46.35 million rational proposals, and made more than 
(G6,000) technical breakthroughs. The warm enthusiasm for their work and 
the spirit of creativeness of the workers and staff members on all fronts 
constitute a decisive factor in helping the rapid recovery and continual 
development of China's economy in the past few years. At the same Lime, 
there has also been marted improvement in the living conditions of our workers 
and staff members, while production is being developed. Most of the workers 
and staff members have received pay increases, and the number of their family 
members with jobs has increased. The average income per member in the 
families of workers and staff members has generally increased. The living 
conditions of some workers and staff members have been improved. There is 
an economic depression in the capitaiist world, but China has made progress 
in developing its national economy and raising its people's living standards. 
All this progress has demonstrated the superiority of the socialist system. 


benefits to the people, 


faster, better, and more economical results 


’ 





During these 5% years, there has been a gradual expansion of the democratic 


rights of workers and staff members in China in the management of various 
efiterprises and uncertakings./ 


posal made by Comrade Deng Kiaoping in his speech at the Ninth National 


fade nion Congress that all enterprises, without exception must undergo 
otatic management has won warm support from among the broad masses of 
wore od staff members. The “Provisional Regulations on Congresses of 
[ Members and Workers of State-Owned industrial Enterprises” transmitted 
Ly the party Central Committee and the State Council in 19461 have expedited 
the process of workers’ democratic management of enterprises and establish- 


Hy the end of last year, workers’ congresses tad been set up in nearly 
00 unite throughout the country, including basically aii the large and 
, and the democratic election of leading administrators 
, OW an experimental basis, in those enterprises that 
through the initial stage of reorganization. Wortrers' congresses 


j }7eg enterprises 


cof arr ,ed ryt 


basi form through which the broad masses of staff members and workers 
their democratic cights. The enthusiasm and initiative of staff 
ember mod workers have been noticeably enhanced wherever democratic manage- 


eatly upheld. 


er e | years, Chinese workers’ consciousness has continued to surge, 

their mviction has become even firmer, and their spiritual outlook has 
whly changed. / Thanks to the discussion of the criterion of truth 

tt tudy of how to uphold the four basic principles--particularly the 

ily of the resolutions of the 6th plenary session of the ilth CPC Central 

mittee and the documents of the lZth party congress--while reviewing the 

(jor victories won in the political, economic, cultural, and other fields 

vantey, the broad masees of staff members and workers have smashed 


wo whatevers", gradually eradicated the ideological chaos 
the decade of internal turmoil: increased their understanding 


party lines, principles, and policies, and developed 4 greater cont i- 
lence on the leedership of the party and the future of the motherland. As 
ny taf’ members and workers, while reviewing the changes, the more 
/ they examine the policies, the more correct they discover them to 
‘ more they look at the party Centra) Committee, the wiser they find 
has bec om ind the more they look at the four modernizations, the more 
m nw they find them. For the sake of revitalizing China, the broad 


taff members and workers have tLecome willing to seek knowledge 


y Marwist *ruth, and have begun to more actively participate in 


‘ related to “five stresses, four beauties, and three loves," and 
formulating and abiding by the "Codes of Conduct for Staff Members and 
dorver nd in etriving to become “qualified workers" during the new period, 


fening their patriotism and national pride, increasing their 
ypueness, and becoming more capable of resisting the inroads 


‘ (4 taiiet ideas. 


“ r nasees of staffl members and workers have actively thrown 


lizations, the building of the two 


sitding the two civil! 
/ has tempered the broad masses of staff members and workers. 








Old model workers still radiate the vigor of their youth, and many new, 
advanced personages have come to the fore. Today the nation has 11 million 
edvanced models at and above factory-level units, and numerous female and 
young workers have become Fed-hanner pacesetters and shock forces in the 

new long march. Among these advanced modeis there is Zhao Chune, @ communist 
fighter who has dedicated herseif wholeheartedly to selfless work and serving 
the people; there are Luo Jiantu, ‘lang Zhuying, Luan Fu, Lei Yushun, and 
/nang Tongxing, who have dedicated themselves entirely to our country's scien- 
tific and technological development; there are Cai Kiuling ard Chen Jinnong, 
who dare to carry out technical innovations and strive to increase the output 
of quality consumer goods for the people; there are Ai Youqin and Fu Changwang, 
who love their mines as much as they love their own homes, who persist in 
doing solid work, and who care for their clase brothers more than for them- 
selves, there are Wang Li and Zhao Fan, who dare to resist unhealthy trends 
and firmly safeguard the interests of the party and the state; there are 

An fe and Yang Wei, who feared no sacrifice and gave up their own lives to 
rescue others, there is Li Snouhuan, a sanitary worrer who, for the sake 

of others’ cleanliness, has consistently engaged in sanitation work for 20 
years, there is Qin Shenyuan, a rural teacher who works wherever life is 

hard and who has achieved outstanding success wherever she has worked; there 
is Zhou Lirong, who has been honored as a “good doctor of the people” and 

who regards his patients as his «in; and there are Yang Jihal and Wang Yixuan, 
who loyally carried out their duties and waged a life-and-death struggle 
against airplane hijackers to safeguard passengers’ safety and state property. 
All these examples indicate that the Chinese working class is worthy of the 
name of being the main force in the revitalization of China and the leading 
class in the country. Here, on behalf of the All-China Federation of Trade 
Unions, I wish to extend my highest respects to those advanced model workers 
who have made prominent contributions in building the two civilizations! 

[ aleo wish to extend my most cordial regards to the families of those 
advanced model personages who have gloriously laid down their lives for 

the country and the people. 


/During these 5 years, China's trade union organizations, following the party's 
guidelines, have carried out « series of tasks to set right the guiding 
ideology and have played 4 positive role in uniting the broad masses of workers 
and staff members and leading them to forge shead./ 


We have incessantly eradicated the influence of “leftist” erroneous thinking, 
distinguished right from wrong in the past, and corrected the orientation 

of trade union work. The “leftiet” errore during and prior to the "Great 
Cultural Revolution" inflicted serious damage on trade union work. By setting 
things right after the jd plenary session of the lith CPC Central Committee, 
we have redressed un, ust, false, and wrong cases; implemented the policy 

of emulating model workers; distinguished right from wrong in the history 

of the workers’ movement since the founding of the nation, and reaffirmed 

the contributions to the workers’ movement and trade union work made by 
Comrades Li Lisan, Lal Ruoyu, and others. It is wrong to label their efforts 
to explore the laws governing trade union work under socialist conditions 

as 4 practice of “empiriciem,” “syndicaliem,” and ‘right deviationist oppor- 
tuniem,” 
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On the basis of the party's demands and the aspirations of the masses, we 

have worked hard to proceed from reality and have restored and developed 

trade union work. After shifting the focus of the work of the party and 

‘he state, we have changed our erronevus past practice in doing trade union 

wore with class struggle as the bey link. and shifted the emphasis of trade 
on @oTe to @ path with the four-modernizations drive as the core. On 

the oasis of the actual needs for restoring and developing economy, we have 

leveloped, among the workers and staff members throughout the country, first, 

ase activities to increase production, practice economy, and make contribu- 
ns to the four-modernizations drive and, later, mass activities to create, 
arm from, and catch up with the advanced. We have gradually strengthened 


education among the workers and staff members in ideology, politics, culture, 
technology, corrected the tendency to ignore ideological and political 
wore, incessantly made ideological and political work more attractive, 


peeling, and persuasive; and paid particular attention to strengthening 
gical and political work among young workers and staff members. On 


© Lasie of the actual needs of workers and staff members in livelihood, 
ae | niso actively organized various activities for mutual assistance 
y ‘he masses, and helped the workers and staff members solve many diffi- 
t problems in their everyday life. 
- ‘ve regarded the institution of the system of convening congresses of 


worreers and staff members as the focal point in doing trade union work and 
‘ ide use of this system to give impetus to the development of other 
wore. uring these years, trade unions at ail levels have vigorously promoted 
ratic Management among various enterprises, undertakings, and units. 
evel trade unions have earnestly shouldered their responsidility ae 
Te sations to work for the congresses of workers and staff members, 
wmtiy helped workers and staff members strengthen their sense of respon- 
'y as the masters of their own alfaiits, and improved the managemen' 
\ous enterprises ard undertakings. Through the congresses of worrers 
ff members, trade unions have done a great deal of work to promote 
velop production, improve work and living conditions and the wage-and- 
ward system for workers and staff members, provide ample labor insurance, 
protect the particular interests of femaie and staff members. 


ac lf » consolidated and improved trade unton organizations and strengthened 
with the masses of workers and staff members. Trade union organizations 
mtinually expanded following the resturation and development of trade 
work. the number of basic-level trade union organizations reached 
in 1962, marking an increase of 31.7 percent as compared with 1979, 
« number of trade union members that year reached 73.31 million, marking 
rease of G2 percent as compared with 19/9. In order to keep in pace 
- ‘ve rapid development of trade union organizations and trade union wore, 
have been newly bulit or restored throughout the country for trade 
vires at all levels. Together with short-term training classes spon- 
y the basic-level trade unions, they have trained a large number of 
on cadres and activists. In order to satisfy the needs of the broad 
workers and staff members for cuitural development, the trade unions 


t and set up a fairly large number of palaces of culture, clubs, 








and schools for the workers and staff members. There were more than 24,500 
palaces of culture and clubs of a1! types for workers and etaff members 
throughout the country in 1982, doubling the number of 1979. Clubs for 
workers and staff members have been established in /U percent of county towns. 
There are over 1,500 schools for workers and staff members sponsored by locel 
trade unions and over 11,400 schools sponsored by basic-level trade unions. 
As of the end of 1982, more than 165,090 people had graduated from or com 
pleted courses in colleges atei institutes for workers and staff members 
sponsored by trade unions. To improve tive physcial health of staff members 
and workers, trade unions have actively reinstated recuperation services 

for them. Sanatoriums sponsored by trade unions have now more than 33,900 
beds. GONGREN RIBAO and other papers and journals sponsored by trade unions 
at all levels have now become important means for educating staff membere 

and worters, reflecting their voices, and exchanging trade unions’ work 
experiences. 


we have also strengthened our international ties and developed our friendship 
with worrers in various countries. We have now reinstated and established 
friendly ties with the trade union organizations of 120 countries and regions. 
Mutual understanding and friendship have been erhanced and developed through 
bilateral exchanges and multileteral activities. Beginning this year, we 

have also reinstated our activities in international iabor organizations. 


Comrades The development in the operation of our country's trede unions 
is inseparable from the hard work of a large number of advanced trede union 
collectives and nearly 10 million trade union activists who have not with- 
drawn from production. The 190 or so advanced, grassroots trade unions, 
the nearly 1,000 advanced trade union groups, and the nearly 10,000 outstanding 
trade union workers to be commended at this congress are their prominent 
representatives. Because of their zeal in serving the masses, in bringing 
warmth to numerous families and in freeing their minds from worries, in 
sharing weal and woe with the masses and in making progress along with them, 
the broad masses of outstanding trade unions have been acclaimed by the masses 
and have won their trust. Among these outstanding trade union worrers are 

0 Delin and Song Shengbin, who have run their trede unions as “homes for 
staff members and workers’; Cail Yingchang and Dong Aiangge, who have worred 
tirelessly to perform good services for staff members and workers; Wang 
Huailin, “a close committee member who devotes herself heart and scul to 
serving female workers”, and so forth. We now have a mammoth contingent 
composed of nearly iO million trade union activists and « large number of 
advanced and exemplary personages, workers’ representatives, and leaders 

of technical collaborations and cultural and sports activities. It is en 
henor for our trade unions to have these people, who are indispensabie forces 
in the vigorous development of trade ution operation. Here, on behalf of 

the Alil-China Federation of Trade Unions, I wish to extend my cordial regards 
to the broad masses of trade union worrers! 


Although we have achieved great successes in the past 5 years, the situation 
of both our staff members and workers and «ur trade union operation, however, 
are still way behind tho requirements of the perty Centrai Committee, the 











wishes of staff members and workers, and the requirements of the development 
of modernization. Owing to the negative influence of the decade of internal 
chaos, the corrosion and invasion of ideas of the bourgesisi« and other 
exploiting classes under the new situation, and also the great changes in 
the contingent of staff members and workers caused by the replacement of 
ne old by the new in recent years, plus our failure to catch up in our opera- 
tions in many fields, the consciousness of our staff members and workers 
sneven and their sense of organization and discipline as well as their 
educational and technical level are still incompatible with the requirements 
modernization. Because of certain noteworthy shortcomings and probiems 
the operation of our trade unions, most norably insufficient investigation 
and study of the new situation, and new problems appearing in trade union 
wore and among staff members and workers, inadequacy in promptly reflecting 
the wishes and requests of staff members and workers, and insufficient efforts 
struggling against the infringement of the legitimate rights and interests 
statf members and workers, the close ties between trade unions and the 
taff members and workers have been adversely affected. We must earnestly 
™ up our experiences, accomplish further successes, combat our shortcomings, 
sd do our jobs even better. In light of the experiences and lessons that 
we have gained and learned since the founding of our country, particularly 
ring the past 5 years, and in accordance with the instructions of the party 
tral Committee and the wishes of staff members and workers, the general 
plicies for trade union operation during the new period should be: /To 
regerd the four modernizations as the central goal; speak and work on behalf 
{ statf members and workers, safeguard their legitimate rights and interests, 
ensify ideological and political and cultural and technical education 
r them; build a contingent of ethical, educated and disciplined staff 
wembers and workers with lofty aspirations; and give full play to the working 
iass' role of being the main force in building the socialist material and 
ritual civilizations./ We believe that, so long és we continue to eradi- 
ite the erroneous influence from either the "left" or the right, earnestly 
ement the general policies for trade union operation during the new 
od, strengthen the building of trade unions, and work hard and advance 
w th a trailblazing spirit, we certainly can create a new situation for our 
ntry'’s workers’ movement. 


he Glorious Taske in the New Period 


7th party national congress laid down the grand guiding principle of 
eating @ new situation in all fields of socialist modernization, clearly 
‘ed out the road to building socialism with Chinese characteristics, 
, thus displayed the magnificent prospects for our national prosperity 
ind for the people's wel!-being and happy life. China's working class, under 
ljeaderehip of its own vanguard, has fought indomitably, one stepping 
the breach as another fell, for national liberation and for the pecple's 
ippicess. It has joined the people throughout the country in overthrowing 
ree big mountains [imperialism, feudalism, and bureaucrat-capitalism), 
shing a brand-new socialist society, and making important contributions 
victorious development of our socialist revolution and construction. 
‘y Cur workers’ movement has entered a new period, in which it will struggle 
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heroically for socialist modernization. in the course of building the 
socialist material and spiritual civilizations, our working class acts as 

the main force. China's workers and staff members should carry on glorious 
revolutionary traditions and bring their initiative, enthusiasm, and 

reativity into still better play. @hile constantiy enhancing economic 
results, they should strive to quadruple the gross value of China's industrial 
and agricultural production by the endof this century and work hard to gradu- 
ally modernize our industry, agriculture, national defense, and science and 
technology and to build China into a powerful socialist country that is cul- 
turally advancec and highly democratic. 


in order to achieve these grand objectives, we should do firm and solid work 
and lay a good foundation from now on. In the 5 crucial years, we should 
strive to bring about as soon as possible a fundamental turn for the better 
in the country’s financial and economic situation, in the standards of social 
conduct, and in party style. At present, our most conspicuous problem in 
economic development is how to improve economic results. Only when the eco- 
numic results of our enterprises and our society are enhanced, can we make 
our enterprises have great vitality, forcefully promote the four modernize- 
tions, better satisfy the people's daily-increasing material and culturel 
demands, constantly raise the living standards of workers and staff members, 
and bring about a fundamental turn for the better in the country's financ tel 
and economic situation. Therefore, striving to improve economic results 

has become the most urgent and important militant task of our workers and 
staff members at the present time and for a period in the future. 


Ihe 24 plenary session of the iZth CPC Central Committee, which has just 

come ty a close, has given us new inspiration and additional strength. Our 
worvers and staff members of various nationalities must resolutely implemen: 
the guidelines of the plenary session; have greater pride, enthusiasm, con- 
fidence, and determination to develop China; train more qualified personne! 
for China's development; fulfill the duty of developing China; end join the 
/arious nationalities throughout the country in making still greater 
contributions for the great cause of socialist modernization. 


Ha.se Class Consciousness and Conscientiously Observe Discipline/ 


ihe working class is representative of the advanced productive forces and 

the advanced relations in production, as well as a leading force in socialist 
modernization. At present, the output value created by China's workers and 
staff members accounts for 79% percent of the total output value of society 

as a whole, and the taxes and profits delivered by them to the stete account 
for more than 80 percent of state revenues. Because of the important role 
of the working class in the econmic life of the country, the thinking of 

the working class affects all of society. Whether or not the working class 
has high political consciousness, superior skills, good working performance, 
and strict discipline will decide the success or failure of the four moderni- 
tations and affect our country's future and destiny. In order to raise class 
consciousness, it is most important for the workers and staff members through- 
out the country to consciously understand this historical role and duty of 








the working class in the new period. Every worker or staff member should 
deem the important historical duty of the working class an incomparable honor 
and take great price in being a member of the Chinese working class. 


Jur class consciousness must be demonstrated by whole-hearted devotion to 
the four modernizations; reflected by our attitude toward the state, enter- 
prises, establishments, and social life; and manifested by the actual deeds 
{ doing our jobs well. Among our staff members and workers, the negative 
influence caused by the anarchistic and ultra-individualistic ideas of the 
decade of internal chaos must never be underestimated. Today we must inherit 
and carry forward the glorious traditions manifested by the "mengtai spirit" 
of the 1950's and the “iron-man spirit" of the 1960's, keep abreast of the 
new situation and new conditions, never stop combating negative factors, 
and acquire a new outlook for the 1940's that is characterized by the spirit 
the workingclass, the masters of the country. We must encourage the 
ommunist attitude toward work, an attitude characterized by dedication to 
the four modernizations and giving no thought to personal gains or losses, 
and combat the erroneous concept of "putting money above all else."' We must 
encourage people to be honest persons, talk honestly and work honestly, vol- 
intarily set strict requirement for themselves and strictly abide by disci- 
line. Laxity in discipline, such as working listlessly, refusing to work 
wiile on duty or refusing to work hard after showing up for work, must never 
again be tolerated. We must heighten our sense o. revolutionary responsi- 
bility to "serve the people and hold ourselves responsible to them," raise 
the standards for professional ethics, and combat such unhealthy tendencies 
as disregarding efficiency and coordination, or even trifling with work and 
taking advantage of the nature of work to seek private gains. We must uphold 
the spirit of doing pioneering work with ardent effort by taking the initia- 
ive into our own hands, treasuring state property and making great efforts 
onserve resources. We must take effective measures to combat such deca- 
lent phenomena as lawlessness, indiscipline, squandering and wasting resources, 
ippropriating public property, and seeking private gain at public expense. 
we ist strengthen the concept of taking the overall situation into considera- 
and combat departmentalism and individualism. In short, we must continue 
foster the positive factors and combat the negative factors. 


© 


heighten our class consciousness, we must persist in studying Marxism- 
eeninism-Mao Zedong Thought and, in connection with our work and practices 
iety, gradually cultivate a communist world outlook and reaffirm our 
munist ideals. At present we must stress the study of the "Selected 
Work f Deng Xiaoping," which is a general outline for building a socialist 
ntry with distinctive Chinese characteristics and which is on inheritance 
/elopment of Mao Zedong Thought. In light of the requirements set 
n the "Outlines for Ideological and Political Work Among Staff Members 
te-Owned Enterprises (for Trial Implementation," transmitted recently 
the party Central Committee, trade unions at all levels must, under the 
leadership, work in coordination with vsarious other quarters -oncerned 


nsify ideological education on patriotism, collectivism, socialism 


munism among staff members and workers to enable them to be sore 
of understanding and transforming the world. Utilizing all the 
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battions of our trade unions, we must also rely on our activists to ener- 
getically carry out vigorous self-educational activities among the masses, 
particularly among the young staff members and workers. We must actively 
encourage, energetically support and give the necessary guidance to the 
workers' reading activities with the goal of revitalizing China--activities 
initiated by staff members and workers in Shanghai--and integrate such 
activites with public speeches, organizing special study groups, publicizing 
advanced models, studying "the communist factors beside us" and other self- 
educational activities among the masses. While carrying out activities 
related to "five stresses, four beauties and three loves," we must continue 
to carry out these self-educational activities with their distinctive occupa- 
tional characteristics so as “to be model teachers," "to do business in a 
civilized manner," "to be people's railways serving the people," "to be proud 
of dedicating ourselves to geological work" and so forth among the masses. 


We must continue to sum up and create new experiences and guide the broad 
masses of staff members and workers to work hard to transform their subjec- 
tive world while also transforming their objective world. When the conscious- 
ness of the staff members and workers about transforming their subjective 
world becomes higher, the greater will be their initiative in transforming 

the objective world and the more capable they will become in making out- 
standing contributions to the building of the two civilizations. 


/Acquire General and Technical Knowledge and Enhance Constructive Ability/ 


The key to the four modernizations is the modernization of science and tech- 
nology. Great success in enhancing economic results and in building key 
projects depends on technical progress. Scientific and technological know- 
ledge will play a more and more prominent role in promoting economic cevelop- 
ment. Therefore, to acquire general and modern scientific knowledge has 
become an urgent strategic task as well as a glorious duty of our workers 

and staff members in the new period. 


At present, a new practice of attaching importance to knowledge and of being 
eager to learn and make progress has begun to emerge among the workers and 
staff members in China. However, the educational and technological level 

of our worker and staff members is still far from being adequate to meet 

the demands of the four modernizations. Engineers and technicians in indus- 
trial departments account for only 3 percent of the total number of workers 
and staff members. The educational level of 70 percent of the cadres on 

the economic front is below that of junior middle school. One fourth of 
the workers and staff members in China need further education to acquire 
general and technical knowledge. The educational and technological level 

of the workers and staff members has a direct bearing on the operation and 
management of an enterprise. Poor enterprise operation and management wiil 
hinder the improvement of economic results and will usually cause huge waste 
and losses. China's workers and staff memvers have the aspiration and 
determination to study hard ior the sake of the great task of accomplishing 
socialist modernization. Young workers whose education was obstructed during 
the 10 years of domestic turmoil should make efforts to complete makeup 


24 











courses on general knowledge and technical knowledge. Older workers, too, 
should strive to learn new technology. Engineers, technicians, scientific 
researchers, teachers, doctors and other intellectuals should also constantly 
absorb new knowledge and strive to keep up with the ever-changing new develop- 
ments in science and technology in the world. 


lhe broad masses of staff members and workers should rely primarily on on- 

the-job stuay to acquire general, scientific and technical knowledge. In 
der to improve learning and integrate study with application, we should 

advocate study in connection with our jobs in order to first become proficient 

in our professional work and then gradually proceed to advanced studies. 

de should take self-education courses, such as correspondence courses anid 
yurses offered by sparetime schools and radio and television colleges, and 

‘ry to complete junior middle school, senior middle school and college educa- 

tions. We are convinced that the working class, being the master of its 

oat destiny, has all the necessary requirements to create group after group 

{ cutstanding scientists, inventors and innovators from among its members. 


i'n order to improve the cultural and technological quality of the workers 
na staff members, we should foster a habit of respecting knowledge and intel- 
ectuais. All workers, engineers, technicians, management personnel, teachers 
and doctors are honored members of the working class and are brothers. The 
assertion that "the workers have stepped aside and the intellectuals have 
won favor" is wrong. The workers and the intellectuals are indispensable 

each other. The workers should study theories ardently and the intellec- 
tuals should pay attention to integrating theory with practice. The workers 
andthe intellectuals should respect each other and learn from each other's 
‘trong points to offset their own weaknesses. They should form the three- 
aay combination of workers, technician and leading cadres and the three-way 
mbination of factories, scientific research organizations and schools; 
they should unite and cooperate with each other and fight shoulder to shoulder 
4 undertake the great cause of building socialism and communism. 


‘he trade unions at all levels should attach great importance to strengthening 
the education for the workers and staff members, resolutely protect their 
right to study, take the initiative in helping the guvernment departments 
concerned and the enterprise management run workers’ schools well, and make 
every effort to help the workers and staff members solve difficuities in 
onnection with their studies. The trade unions should also adopt a positive 
ittitude and a realistic approach and make conscientious efforts to run 

hools for workers and staff members and to improve the quality of teaching. 
ihe trade unions should make great efforts to organize such mass activities 
i technical exchanges, technical training, technical contests, knowledge 
;, and attract as many young workers and staff members as possible to 

in the upsurge of those acquiring general end technical knowledge. We 
sould open a wide avenue and invigorate our work to give positive support 
nd assistance to schools fun for the workers and staff members by enthusiasts 
‘§ yarious circles in order to mare the working class become better educated 
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/Promote Democratic Management and Oppose Bureaucracy/ 


The broad masses of staff members and workers, as the masters of the country, 
must display a high sense of responsibility and take an active role in 
managing state affairs, particularly the affairs of their own units. This 

is a most important and most fundamental privilege, which staff members and 
workers can enjoy only under a socialist system. We must correctly exercise 
our democratic rights in order to pool the wisdom and efforts of everyone 
and do a good job in running our enterprises. Not only must we oppose such 
bureaucratic problems as irresponsibility and wastefulness, neglect of safety 
measures, disregard for the sufferings of the working masses, suppression 

of democracy, rejection of criticism, and vengefulness, we must also combat 
the phenomena of anarchy, disorganization, and indiscipline and must firmly 
support those leading cadres who hold themselves responsible to the state 
and the people, who set strict requirements for work, who uphold principles, 
and who dare to exercise leadership. Today, because of democratic manegement 
by staff members and workers, many enterprises have not only carried out 
democratic supervision over all types of phenomena having negative effects, 
they have also encouraged the masses to offer advice and find solutions, 

and have vigorously led them to act as masters, offer opinions, oppose waste, 
and increase economic results, thus accomplishing remarkable success in 
improving their economic performance and efficiency. All enterprises should 
learn trom these units. 


hanks to the efforts exerted during the past ceveral years, the significance, 
eifects, and achievements in instituting congresses of staff members and 
workers have won the great attention and approval of many leading party and 
government organizations and leading cadres. A considerable number of units, 
however, have yet to set up this system; and among those that have, the role 
of the congresses of staff members and workers has not been brought fully 

into play and the legal authority of congresses of staff members and workers 
has not been genuinely acknowledged. Certain leading cadres heve willfully 
rejected the resolutions adopted by the congresses of staff members and 
workers, and some even have forced the congresses to obey then. Some staff 
members and workers, greatly displeased by this, have said: "We are treated 
as representatives during a meeting, but we are ignored after it." The 
primary reason behind such a situation is that some of our leading cadres 
have forgotten the basic Marxist principle that they are the people's public 
servants, and so they do not respect, or do not acknowledge, the workers' 
role and right as the masters. It should be pointed out that democratic 
management by staff members and workers has been clearly prescribed in both 
the new constitution and the |Zth party congress, and the provisions regardivig 
congresses of staff members and workers must be solemnly and seriously imple- 
mented. Of course, our socialist enterprises must have a highly centralizec 
leadership over administration and production and a well-organized scientific 
management before an orderly and highly efficient socialized mass production 
can be organized. 
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However, democratic management by staff members and workers is an essential 
characteristic of a socialist enterprise. If scientific management is not 
integrated with democratic management by staff members and workers, it is 
hard for the broad masses of staff members and workers to feel they are 
actually the masters, and it is impossible to bring into full play the 
superiority of socialist production relations, to run our socialist enter- 
orisee successfully, and to constantly explore new, broad avenues to develop 
productivity. 


Trade unions must continue to regard it as their major task to promote the 
-ongresses of staff members and workers, make efforts to encourage democratic 
management, and firmly safeguard the rights of staff members and workers 

and their role as che masters. The educational, scientific research, and 
public health units, which have their own distinctive characteristics, must 
institute a system of democratic management in which the teachers, researchers, 
and medical workers are the main body. Under the party's leadership, trade 
unions must cooperate closely with departments concerned, offer all types 

of guidance, and work out ;lans so that this system wi!l be perfected and 

the number of units that have soundly carried out this system wil! increase 
every year. 


At present, we should strive to achieve new progress in four respects: First, 
a congress of staff members and workers must be genuinely regarded as one 
of the aspects of enierprise reorganization and one of the criteria of an 
enterprise's acceptability. An enterprise which fails to adopt this system 
nould not be considered a qualified one. Secondly, the system under which 
cading cadres are assessed annually by a congress of staff members and 
workers should be generally instituted. While this is an excellent way to 
pport and coordinate party rectification, it is an important means by which 
(9 make the leading group of an enterprise more competent. Leading adminis- 
‘rators of our enterprises must continue to be elected in accordance with 
the orovisions on congresses of staff members and workers and with the plan 
ipped out by the competent authorities of an enterprise. In accordance 
with the regulations on the management of cadres, cadres elected through 
democratic processes must be reported to the competent authorities for 
review and appointment. Third, it is necessary to conscientiously exercise, 
on a tirm basis, the functions and powers of the congress of staff members 
and workers. Policy decisions involving major issues in enterprise manage- 
ment must be examined and approved by the congress of staff members and 
workers, while major issues involving the immediate interests of the staff 
nembers and workers must be discussed and decided by the congress of staff 
members and workers. Fesolutions adopted by the congress of staff members 
ind workers must be respected and put into practice. Fourth, it is essential 
to further bring into full play the role of the congress of staff members 
ind workers in helping staff members and workers conduct self-education and 
is6i6' them in strengthening their sense of responsibility as the masters 
their own affairs, in thinking and speaking like the masters of their 
a irs and in fulfilling their duties as the masters of their own 











/Have the Overall Situation of the State in Mind, Gradually Raise Living 
Standards / 


In our country, the interests of all the working people are closely connected 
withthe future and destiny of the state. The interests of the state and 

the ov  rall interests, in the final analysis, center on gathering the people's 
wealth and promoting their well-being. Only when production is being 
increased--particularly when economic results are being improved and produc- 
tivity is being raised--will the living standards of the staff members and 
workers be incessantly elevated. Anything that harms the interests of the 
state and the overall interests will inevitably harm the basic and immediate 
interests of the broad masses of our staff members and workers. We must 

have the overall situation of the state in mind and take our l-billion popula- 
tion into account. This is a truth even more clearly realized with each 
passing day by China's staff members and workers from their practice over 

a protracted period for some 30 years since the founding of the nation. 
Therefore, the broad masses of staff members and workers have always been 

able to keep the overall situation in mind and regard the difficulties of 

the state as their own. This manifests a fine tradition of China's working 
class. We must uphold the principle of "first, feeding the people; second, 
building the country." Under the prerequisite of simultaneously keeping 

in mind the interests of the state, the collective and the individual, we 

must correctly deal with and handle issues to improve living standards. 

Either in raising living standards or in developing economic reforms which 

are now being carried out, we should consciously place the interests of the 
state above all else. We must resolutely combat departmentalists and indi- 
vidualists who pay little attention to or even totally ignore the interests 

of the state. We must resist and oppose erroneous practices such as competing 
withthe state for profits and shifting the financial burden to the consumers 
in the course of making economic reforms and indiscriminately issuing bonuses 
in violation of state regulations by exceeding rates of profit growth and 
labor productivity set by the state. 


Since the 3d plenary session of the ilth CPC Central Committee, the party 

and the government, still facing serious financial difficulties, have shown 
great determination and exerted great efforts in raising the people's living 
standards to a great extent. This achievement is there for all to see. 
However, due to our large population, weak foundation and backward economy, 

it will be impossible to solve many actual problems with people's Livelihoods 
within a short period. But, just like Comrade Deng Xiaoping said in his 
speech at the Ninth National Congress of Trade Unions: "This should never 
become the excuse of the leadership of any enterprise to pay little attention 
to the workers’ well-being. Still less should it become the excuse of any 
trade unton organization to pay little attention to the workers’ well-being." 
The trade unions at all levels must persistently adhere to the principle 

of simultaneously keeping in mind the interests of the state, the collective 
and the individuals; they must resolutely safeguard the legitimate interests 
of the staff members and workers, oppose bureaucrats who are not concerned 
about the sufferings of the staff members and workers as well as the unhealthy 
trends that harm the interests of the staff members and workers; and try 








their very best to solve those pressing problems encountered by the staff 
member. and workers in their lives--problems that need to be and can be 


solved. 


lo do «a good job in promoting safe production and strengthening labor protec- 
tion constitutes an extremely important element in safeguarding the interests 
of the staff members and workers. At present, accidents involving injuries 
ind deaths have continuously been reported in some trades and enterprises. 
‘here is a rise in occupational hazards and hidden danger. Environmental 
vollution has become even more serious. We can no longer ignore this kind 
of situation. Trade unions should make unremitting efforts to combat the 
mistaken idea of underrating the importance of safe production; push and 
help the administrative department to earnestly carry out the principle that 
roduction work must be safe; supervise the implementation of the laws, 
lecrees, and statutes concerning safety in production, industrial hygiene, 
nd environmental protection; and, in cases of violation of law and derelic- 
tion of duty in this connection, determine who should be held responsible 
cording to the law. They should mobilize and rely upon the forces in 
oclety to strengthen scientific research with regard to labor and environ- 
mental protection. Attention should be given to strengthening education 
safety procedures among staff members and workers. Positive efforts should 
made to establish a mass safety-supervision network, to strictly prohibit 
ny direction or operation not in accordance with the rules, and to see to 
that production work is done in a civilized way. When a serious incident 
endengering the safety of the staff members and workers has occurred and 
the alarm given by the staff members and workers or by the trade union ie 
| accepted by the enterprise's administrative department, the trade union 
ould resolutely halt work and have the staff members and workers leave 
the dangerous area. 


rade unions should make down-to-earth efforts within their capabilities 
lo specific things in the interest of the masses. The problem of crowded P 
ying quarters caused by shortages of housing for staff members and workers 
ould, of course, be solved by the state and by the enterprises concerned 
through the implementation of their yearly housing construction plans. How- 
ever, requests from staff members and workers for the democratic assignment 
housing through the congresses of staff members and workers, and for firm 
efforts to correct unheaithy practices in the construction and assignment 
{ housing should be entirely fulfilled. In recent years trade unions at 
various levels in Shanghai, with support from the administrative departments 
rned, have assisted the staff members and workers in repairing and 
expanding their own houses, resulting in an additional 1 million square meters 
n housing floor space. Trade unions at various levels in the postal and 
telecommunications department have also eased the housing shortage to a certain 
extent by actively implementing the measure of “self-constructed housing 
with public aid." With the support of the department responsible for con- 
tr ling commodity prices, trade unions should organize mass activities to 
ommodity prices on the market, expose and check the unhealthy 


{ violating the state pricing policy, and deal tines at those uniawful 
whe use deception and coercion to raise commodity prices. Great 











attention should be paid to safeguarding the legitimate rights and interests 
of female staff members and workers. It is imperative to be concerned about 
the interests and difficulties peculiar to female staff members and workers 

and to resolutely combat the bad phenomena of mistreating, insulting, and 
torturing them. In addition, trade unions should help the departments con- 
cerned in carrying out mass work to promote family planning. In economic 
reform, trade unions should give attention to maintaining a legitimate labor 
insurance system for staff members and workers and to protecting their welfare 
benefits in daily life. Trade unions should show special concern for and 
gradually improve the living and working conditions of those staff members 

and worrers who are required to work the open, in mines, on the seas, or 

in remote areas throughout the year. Other tasks include strengthening the 
work of labor insurance, showing concern for retired staff members and workers, 
implementing the democratic management system for collective welfare projects, 
developing emulation campaigns among the logistics departments of various 
enterprises and establishments, and running mess halls, bathhouses, and nur- 
series. All these tasks require iittle funding from the state, but serve 

the purpose of helping staff members and workers solve many of their prac- 
tical difficulties. 


Irade unions should be adept at protecting the welfare of staff members and 
workers by means of labor legislation and by using the weapon of law. Trade 
union leading bodies at all levels should take an active part in the study, 
formulation, and revision of the laws, decrees, and statutes related to the 
vital interests of staff members and workers and should supervise their proper 
implementation. Basic-level trade unions should make overall arrangements 

for developing production and improving the livelihood of staff members and 
workers and should see to it that their duties and responsibilities are clearly 
defined and that their everyday life is improved year after year on the baiss 
of the development of production, either through specific resolutions adopted 
by the congresses of staff members and workers or by signing collective con- 
tracts with the administrative departments on behalf of the staff members 

and worrers. 


Many problems in the daily life of staff members and workers can be resolved 
by carrying forward our fine traditions of arduous struggle and of building 
the country through diligence and thrift as well as by re'ying on the efforts 
of the masses to improve their own well-being. We should promote extensive 
mass activities of mutual assistance and mutual support on the basis of work 
shifts and work groups. These activities will not only solve problems and 
difficulties for the masses but will also assist in cultivating the idea 

of collectivism and in reinforcing solidarity in the ranks of staff members 
and workers. 


‘Carry Forward the Fighting Spirit, Oppose Unhealthy Trends and Evil Practices/ 


Now in our country the number of staff members and workers accounts for more 
than 60 percent of the urban population. Their spiritual outlook and their 
efforts to observe discipline and abide by the law have considerable effects 
on the general mood of society and public security in urban areas. They 
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are also bound to have a significant impact on the vast rura! areas. The 
broad mases of staff members and workers are, therefore, requested to play 

a leading role in bringing about a fundamental turn for the better in the 
general mood of society. They did this in the early period after the founding 
of the People's Republic. Today they should make even more energetic efforts 
to do this job well. 


At present serious economic crimes and other grave criminal offenses are 
problems of general concern among the people. They are contaminating people's 
souls, corroding the body of our party and state, spoiling the general mood 
of society, damaging the fruit of the people's labor, seriously jeopardizing 
the public security, severely endangering our program of socialist moderniza- 
‘ion and the safety of our people's lives and property. A very few "black 
sheep of this kind 2lso exist in the ranks of our staff members and workers. 
‘hie state of affairs has long been bitterly detested by our broad masses 

stalf members and workers. Now that cur party and governmert have issued 
i fighting call in this respect, we should take strong action to plunge into 
this struggle. 


t is imperative to deal firm blows to those who have committed serious eco- 
rimes and to other grave criminal offenders. We resolutely support 
partyand government in striking heavily and promptly at grave criminal 
ifenders and in continuing to deal telling blows at those who have committed 
erious economic crimes. The broad sasses of staff members and workers shouid 
urry forward their achievements in striking at economic crimes in the past 
mod continue efforts to expose and inform against such crimes. They should 
(ep forward bravely to stop crimes and let no criminal offenders escape 
from the people's widespread net of justice. Failure to deal hard blows 
| criminal offenders means failure to safeguard the democratic rights of 
people and the program of the four modernizations. 


ctensive education should be conducted among the broad masses of staff 
members and workers to enable them to abide by the constitution and other 
ws. We should do whatever we can to save the few staff members and workers 
wie have erred by doing evil things. Facts from various localiites have 
royved that as long as we take a correct attitude toward them, let them know 
ir reason, influence them with affection, put rigorous demands on them, 
id give them wholehearted encouragement, most of them can be saved by educa- 
ind some may even become advanced staff members and workers. Success 
work is of vital significance to and has a great positive effect 
honging the general mood of society and improving public security. 


Ae iid take positive action to guard against and eradicate the cultural 

ntamination by the reactionary and decadent capitalist ideas. Under the 

ewlhicotorical conditions, should we relax in this struggle there will be 
reaced influence from the reactionary and decadent ideas and the corruption 


sliem, and some ugly features of the old society will come to the 
Now the circulation of pornographic, reactionary and abeurd 


” gazines and video and audio tapes has become a major cause in leading 


wr Of young people on the road to crime. Our broad masses of staff 











members and workers must play a positive role in the practical struggie to 
eradicate cultural contamination. In thie regard, those dealing with ideo- 
logical theorles--writers, artists and the people's teachers, who are 
"engineers for human soule'--should have special responsibilities. They 
should not only refrain from doing anything that may contaminace people's 
minds but also have the responsibility to join the broad masses of staff 
members and workers in carrying out such activities as reviewing booxs and 
filme in an effort to increase the immunity of staff members and workers 
ayainst cultural contamination. They should use the Marxist theory 4s a 
weapon to wipe out those decadent, reactionary and unhealthy things. 


in some localities there is a lack of healthy cultural and sports activities 
for staff members’ and workers’ spare time, and as a consequence things vulgar 
in nature and corruptive of public morals have sneaked in. This matter should 
arouse our great attention. We should actively promote rich and colorful 
spare time cultura! and sports activities which are healthy, interesting 

and dynamic in order to have the socialist ideology dominate the spare time 
cultural front. We should see to it that as many staff members and workers 

as possible are induced to join the spare time activities that are popular 
with the masses. This is a significant step to build socialist spiritual 
civiilzation and to improve the quality of ow: ranks of staff members and 
workers. It is also a strong request from the broad masses of staff members 
and workers. Pecently, the party “entral Committee approved and distributed 
the document drawn up by the four units including the Propaganda Department 

of the CPC Central Committee anc the All-China Federation of Trade Unions 

on strengthening cultural work among the masses in cities, factories and 
mines. We must resolutely fulfill the requirements listed in this document. 
Cultural palaces for the staff members and workers and clubs should be run 

as their “schools and paradises." We hope that the governments at all ievels 
will inciude activities in the development of culture and sports for staff 
members and workers it, their plans for social development. 


Particular efforts must be made to heip enterprises and establishments that 
are distant from the cities and small scattered units to create better condi- 
tions for developing cultural and sports activities for staff members and 
workers. Resolute efforts must be made to prevent the phenomenon of occupying 
for other purposes cultural and sports facilities of staff members and worrers. 
Those faciliites which have already been occupied for other purposes must 

be returned within a prescribed time limit. The trade unions at al! levels, 
especially the basic-level trade unions, must rely on the strength of the 
masses in improving the conditions for the development of cultural end sports 
activities in a simple and frugal manner, and actively develop small-scale 

but diversified mass cultural and sports activities. 


(Develop Activities On an Even, Large Scale to Turn Out More Advanced Workers 
and Advanced Collectives/ 


lo carry forward the spirit of revolutionary heroiem in the course of promoting 
the two civilizations and developing the socialist emulation drive to create, 
learn from and catch up with the advanced is a vivid demonstration of the 











spirit of the broad masses of staff members and workers as the masters of 
their own affairs. During the new period, we must, through the development 
of various activities on an even, large scale to create more advanced workers 
and advanced collectives, bring cbout «4 brand new situation in China's workers’ 
movement for the development of socialist modernization with a hundred flowers 
full bloom, a host of stars sparkiing, with the news of victory pouring 
and with variegated majestic scenes. 


tmulation drives during the new period must have distinct features of the 
era. low, it is necessary to carry out such emulation drives with emphasis 
raising economic efficiency, concentrating the necessary capital, ensuring 
e construction of key projects, promoting reforms and technical progress, 
anc? improving administration and management. It is essential to do everything 
forthe prosperity of the nation and for the people's well-being. On the basis 
new demands in the new period, all trades and professions must decide 
the goals and plans for carrying out emulation drives that are c:mpatible 
with their own special features. Now the potential to improve economic 
results is tremendous. No matter whether we view the whole situation from 
‘he point of view at the national average level or from an enterprise level, 
many economic norms have not equalled established record highs, and here 
ex.6? % «tp differences between advanced and backward enterprises. The dif- 
ferences will be even more sign ficant if an enterprise compares itself with 
i advanced one elsewhere in the world. That shows a tremendous potential. 
or example, the tax and profits turned over to the government by large 
vwivanced stecl mills or heavy machine-building plants per 100 yuan capital 
i) times that of backward ones. With regard to energy consumption for 
»roducing each yuan in output value, the backward district consumes 9 times 
euch as the advanced district. Now, some districts have put forward and 
veloped various plans to “compare production norms, determine differences, 
ter high aspirations and catch up with the advanced." This reflects 
he sspirations of China's working class to learn from and catch up with 
advevced and the style and features of the present era in working hard to 
rye ahead. The staff members and workere of every unit must establish 
ity goals and aspirations, tap the potential to increase production in 
te course of determining where they lag behind, improve their economic results 
in the course of learning from and catching up with the advanced, work hard 
reach the highest level in history, and strive to equal and eventually 
irpass the advanced level in the country, and someday challenge the worla. 


order to tap the potentials of an enterprise, we must carry out reforms, 
ement correct policies, enliven and bring pressure to bear on the enter- 
md rely on technological improvements. We, the broad masses of workers 
wd etaff members, should actively support, take part in, and stand on the 
refront of reform work. 


rrying out economic reforms, trade union organizations should enthustas- 
»\ iy study how to improve wase and bonus, labor insurance, and welfare 
In particular, we should pay attention to exchanging experience 
ying new methods so as to overccme egalitarianiam in the form of 
A y irom the sane big pot” and to implement still better the principle 











of “to each according to his work.” We should link the wages and other 
remuneration of workers and staff members to the operation of enterprises, 
to social and economic resulte and labor schievemente. 


In addition, we should attach importance to technica! improvements in order 

to tap the latent power < enterprises. «se should maze efforts to raice 
product quality, conserve energy and raw materials, carry out technical trane- 
formation, improve enterprises’ organizational and productive structures, 
promote mass technical innovations, encourage reasonable suggestions and 
technica! cooperation, and draw more engineers, technicians, e-4 management 
personnel into the emulation campaign. 


The technical-cooperation activities among workers and staff members have 
attracted and united millions of talented workers, engin ering and techno- 
logical personnel, experts and scholars, as well as retired workers and staff 
members who are specialized in various fields. They have played 4 great 

role in overcoming technical difficulties and we must actively advocate and 
support such activities. 


We should reward those workers and staff members who have made inventions 

and should protect their interests. However, we must ccrrect the practice 

of blocking the distribution of technical information among domestic enter- 
prises. This practice runs counter to socialist principles end is unfavorable 
to the building of the four modernizations. 


We should conscientiously pay special attention to the exchange anc promotion 
of advanced ideas and technologies. This is an important link in unfolding 
activities to commend advanced produ ers and collectives in a solid manner. 
Models, advanced personnel, and advanced collectives are vanguards in pro- 
moting the development of production and in social progress. We should turn 
the advanced experiences and quotas of the small number of advanced peopie 
and collectives into a national standard and turn the advanced thinking of 
heroes and models into a common thought for the broad masses of workers and 
staff members and for the hundreds of million. of people in our country. 

This is a necessary condition for promoting the building of the two civiliza- 
tions. Workers and staff members throughout the country meut foster the 
habit of respecting and learning from advanced people and collectives and 
must oppose the erroneous practice of isolating and attacking advanced people 
and collectives. Trade union organizat_ons and the leading cadres at various 
levels should firmly support advanced people and collectives and all ventures 
that aim at making progress. We should create favorable conditions for 
advanced people in their learning and further study, pay attention to their 
health, reduce their burden of socia! activities, and resolutely struggle 
against statements and actions that discriminate, isolate, suppress, or 
attack advanced people and collectives. 


In order to unfold the emulation drive in a solid manner, we should grasp 
the work of teams and groups. Teams and groups are an important battlegrourid 
in carrying out ideological and political work and are also the foundation 
of all work of various enterprises. The nationally renowned Ma Hengchang, 








Zhao Menatao, "Mao Zedong Locomotive,” and other advanced groups have for 

many years been on the forefront of advanced collactives and have become 
furnaces of revolution in the cultivation of the younger generations. The 

Sui Shizhong and other advanced groups that have emerged in recent years 

have provided us with experience in the cultivation of a new generation of 
advanced teams and groups. Only when we have strengthened our work in building 
teams and groups can we have a solid foundation for creating "six-good enter- 
prises.” 


omrades, our tasks are honorable and arduous. In the great struggle to 
create a new situation in promoting socialist modernization, the people of 
the entire country place great hopes on the working class, and people 
thrvughout the world are watching the Chinese working class. Under the 
lerdership of the party, we must struggle hard, work dauntlessly, turn our 
socialist motherland from poor to rich, and build China into a first-rate, 
modern, and powerful country in the world. 


Conscientiously Strengthen the Building of Trade Union Organizations 


Comrades, in order to unite and guide the workers and staff members of ail 
nationalities in our country to successfully fulfill the honorable tasks 

the new period and create a new situation in promoting the workers’ move- 
ment and the trade union work, trade union organizations must pay particular 
attention to the question of maintaining close ties with the masses. The 
trade union, as a mass and leading organization of the state, must be espe- 
cially on guard against becoming divorced from the masses. We mu_t con- 
scientiously strengthen the building of trade union organizations ideologically 
and organ\zationally and rust improve our work methods and work style in 
the spirit of reform so as to maintain close ties with the masses. The draft 
revision of the constitution of trade union organizations submitted to this 
congress for examination has made important stipulations in this regard. 


/ft is necessary to eliminate “left” influence and oppose right tendencies 
and to clearly understand the special characteristics of trade union organi- 
zations./ The trade union organizations in our country are mass organiza- 
tions of the working class under the leadership of the party. They work 

for the working class and represent the masses of workers and staff members. 
All trade union activities must give expression to these special c\aracter- 


istics. 


Long practice in the workers’ movement in our country has proved that adherence 
to the party's leadership over the trade union organizations is a fundamental 
guarantee of the trade unions’ adhering to the correct politicai orientation 
and developing a positive role. In addition, trade unions include almost 

all members of the working class so ali their work must reflect the views 

of the majority of workers and staff members. Trade vaion organizations 

should respect the wishes and demands of workers and staff members and should 
take the initiative in unfolding various activities in an independent and 
responsible manner. Therefore, trade union organizations should be good at 
closely integrating the masses’ wishes and demands with the party's prograr, 








tasks, and policies and should hold themselves responsible to both the party 
and the masses. Trade union organizations should unfold mass activities in 
line with these principles for only thus can they unite and guide the brvuad 
masses of workers and staff members to work hard for the realization of the 
party's program. 


For a relatively long period after the founding of the People's Republic, 

the special characteristics of trade unions as mass organizations were 
seriously overlooked due to the influence of "left" erroneous ideology. 

The main shortcomings included treating in an incorrect manner the relation- 
ship between trade unions and party, political, and economic organizations; 
failing to unfo'd mass activities in accordance with the wishes of the 
majority of workers and staff members and with the actual situation; and 
overlooking the necessity of trade unions and the importance of protecting 
the rights of workers and staff members. in this way, trade unions were unable 
to maintain close ties with the masses and this, in turn, weakened the party's 
contact with the mases of the same class. 


Historical experience, and in particular our practice of and efforts in ending 
onfusion and setting things right in recent years, have shown us that the 
trade union organizations must understand that they are mass organizations 
under the leadership of the psrty and should do more good and effective 

things for workers and staff members and arouse their enthusiasm so as to 
develop their militant power and to » ‘ay a vigorous, positive role in building 
socialist modernization. Trade union organizations must protect the legitimate 
rights of workers and staff members, be courageous in supporting the right 

arm| opposing the wrong, and play an active roie in social and state life. 
Trade union organizations must be geared to the needs of the grassroots level 
and of workers and staff members, maintain close ties with the masses, reflect 
the voices and demands of workers and staff members, and truly become "the 
homes of workers and staff members." The above-mentioned three "musts" are 
demands set on the trade union organizations by the party Central Committee 
and are also the main contents of the reform work to be implemented by the 
trade union organizations. 


Io adhere to the three “musts,” it is necessary to correctly understand the 
fact that trade union organizations represent and safeguard the interests 

of staff members and workers. In our country, vestiges and influences of 
the old society are still extant and some abuses are difficult to root out 
from actual state systems. There still remain bureaucratic phenomena, as 
well as signs of violating law and discipline. Sabotage activities and 
disturbances are still being carried out by hostile elements, therefore, 

it is unavoidable that the specific and immediate interests of staff members 
and works are harmed or infringed upon under certain conditions. This not 
only calle for efforts on the part of the party and government to adopt 
measures, but aleo requires that the trade unions take action to safeguard 
these interests. Trade union organizations must value the overall situation 
above everything else and attach great importance to the overall interests 
of all laborers and the people of all nationalities throughout the country. 
Not only should they unswervingly safeguard the interests of the state and 
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collective, but also resolutely safeguard the immediate interests of 

staff members and workers. They should be eager to meet the needs of the 
masses and keep the interests of the masses at heart, while wholeheartedly 
serving the staff members and workers. They should not separate these "two 
sateguards" or set the one against the other, for only by carrying out both 

of them will it be possible to help the broad masses of staff members and 
workers learn from their own personal experience and to arouse their political 
and work enthusiasm. Just as Comrade Mao Zedong said: "We should help the 
asses realize that we represent their interests, that our lives are intimately 
ound up with theirs. We should help them proceed from these things to an 
inderstanding of the higher tasks we have put forward." This principle is 
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damental one that must not be forgotten, even for a brief moment, by 
any of the comrades doing mass work. If our trade unions pay little attention 
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‘o the immediate interests of staff members and workers, and ignore those 
enomena that infringe upon the legitimate rights and interests of staff 

members and workers, then the masses of staff members and workers will not 

-egard the trade unions as organizations representing their interests. Such 


ide unions will cease to exist, except in name. Therefore, it is utterly 
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justifiable and totally erroneous to regard the efforts of trade unions 
safeguard the legitimate rights and interests of staff members and workers 
practices that "deviate from the central task of economic construction" 

! to regard the efforts of the trade unions to independently and responsibly 
veiop various mass activities, in accordance with the party's program and 

ose connection with the special features of their own organizations, 

tions that “deviate from the party's leadership." 


and workers, doing things for them, speaking for them, and supporting 
right and combating what is wrong 4s7e not easy tasks. We will inevi- 
encounter ali kinds of resistance and tace all kinds of difficulties 
rying out these tasks. We must not veviate from the masses 


viously, safeguarding the basic, legitimate rights and interests of staff 


‘ Here 


Simpiy 
we are afraid of "offending" bureaucratic leadership. Nor should 
more interests of the state and the people simply because we hesitate 
roach upon the personal gains of a few people. We must realize that 
with the support of the party Central Committee, the development of the party 
fication campaign, the improvement of the general mood of the society, 
accumulation of our work experience, we will have more and more 
ible conditions. We trade union workers must, first of ali, foster 
ideals and high aims in pioneering a great cause, demonstrate the spirit 
wore ing hard and in a down-to-earth manner, and achieve actual 
in our work step by step. 


and reliable 


Qurselves to Serve the Basic Level and the Masses, Rely on the Broad 
of Staff Members and Workers to Run Trade Unions/ 


the Lasic principle that 


trade unions must unswervingly follow in 
ng their method and style of work. 


of staff members and worrers are at the | 


AS | l@vel. io streny then 


ling of basic-level trade union organizations constitutes the 





foundation in maintaining close ties with the masses and doing trade union 

work well. At present, there are a considerable number of basic-level trade 

unions that are not well-organized. They do not work hard and they do not 

exert sufficient efforts to maintain close ties with the masses. We must 

do a good job in consoiidating and building basic-level trade unions in accor- 

dance with the trade un.on constitution adopted by the current congress and 

in close connection with enterprise consolidation and party rectification. 

To invigorate the work of basic-level trade unions, it is imperative to build 

a mighty contingent of trade union activists who are not divorced from produc- 

tion work and who enthusiastically serve the staff members and workers. 

We must carry forward the fine tradition of “everyone participating in 

running the trade union."' Since activists are with the masses of staff 

members and workers from morning until night, they know best the feelings, 

opinions, and demands of the masses. Only through these activists can the 

work among the masses be done in a down-to-earth way. We must warmheartedly 

cherish, cultivate, and support the activists; constantly expand the activist 

contingent; and bring their role into full play. Many activities of basic- 

level trade unions have to be carried out in the various groups established 

by the trade unions or have to be started from these groups. These trade 

union groups are like the cells of the trade unions. Wher the cells have 

vitality, the work of the basic-level trade unions will be vigorous. Impor- 

tant tasks for strengthening trade union groups are paying attention to the 

selection of group leaders, doing well in holding meetings on the groups’ 

activities, enriching the groups' mass activities, and establishing the 

system of “imperative visits" (it is imperative to visit those staff members 

and workers who have difficulties, who are sick or injured, who are giving 

birth to children, who are going to marry or are mourning kinfolk, or who 

have family discords) and "imperative talks" (it is imperative to talk to 

those staff members and workers who are absent from work without approved 

leave, whose work efficiency has declined, who sway in thinking, who do not 

unite with others, or who have just entered the factories) in an effort to ff 
turn the trade union groups into fighting collectives that can unite with 

and help each other in building material and spiritual civilization. The 
leading organs of trade unions at all levels should be oriented toward the 
basic jievel and the masses. Their main attention should be directed to 
serving the basic-level trade unions and to strengthening the building of 
these trade unions and enlivening their work. It is necessary to gradually 
reform the trade union system in an effort to reduce the number of leadership 
levels and to facilitate contacts among trade union organizations. Efforts 
should be made to strengthen the work of trade unions in large and medium- 
sized cities, and attention should be given to mobilizing the initiatives 

of local trade unions and industrial trade unions. It is necessary to give 
full play to the respective strong points of local trade unions and industrial 
trade unions so that they can supplement and support each other and better 
coordinate with each other in doing their work. In addition, we should inves- 
tigate, study,and strengthen the work of trade unions in joint-venture enter- 
prises financed with Chinese and foreign investment. We should see to it 
that through our ceaseless efforts, more advanced, basic-levei trade unions, 
advanced trade union groups, and outstanding trade union workers will emerge 


in the countryand our trade union work will take on a brand-new look. 





Trade unions must uphold the work method of ‘from the masses, to the masses." 
They must learn to use this mass work method proficiently and must be adept 
at considering the wishes of staff members and workers and at making full 

use of various trade union facilities to actively promote rich, colorful, 
lively, and dynamic mass activities that are popular with the masses. They 
must be persistent in applying the methods of enlightenment, attraction, 
persuasion, and inducement. Trade unions must support and rely on advanced 
staff members and workers and give full scope to their role as models, as 

a backbone force, and as a bridge. More importantly, they must give atten- 
tion to the work of improving the large numbers of staff members and workers 
still ‘n an intermediate or backward state. The major responsibility of 
trade unions is to have the staff members and workers in the intermediate 

or backward states join the advanced staff members and workers to march 
forward together. Trade unions at all levels must conscientiously improve 
their leadership skills and work style, strengthen investigation and study, 
and resolutely eliminate the “yamen" style. They must discard the work style 
of remaining at the high level and being satisfied with issuing general calls. 
Inatead, they must go deep into reality and among the masses from time to 
time in order to understand and be acquainted with them, listen attentively 
to their opinions, and sum up their wise ideas. They must avoid empty calk, 
pay attention to real results of work, and make down-to-earth efforts to 
solve practical problems. It is imperative to establish and uphold the 
systems for leading cadres to stay in basic-level units to take part in 
labor, make friends with staff members and workers, and handle letters and 
visits from the staff members and workers in a serious manner. Leading 
cadres of the All-China Federation of Trade Unions and provincial and munici- 
pal trade unions must spend at least 2 or 3 months each year at the basic 
level. They must constantly acquaint themselves with and analyze new situa- 
tions and sum up new experiences. They must efficiently and continuously 
advance the work of trade unions by applying such methods as using the 
experience gained in typical units to promote the work in the whole area 

and giving specific guidance as needed in different cases. 


/Improve Trade Union Leading Bodies at Al! Levels, Enliven Democratic 
Activities./ This i+ an organizational system that trade unions must imple- 
ment a8 a bas'’c guarantee for upholding the principles of trade union work 
during the new period and for forging close ties with the masses. 


Strengthening the building of trade union leading bodies at all levels is 

a decisive factor for creating a new situation in trade union work and for 
turning trade unions into “homes of staff members and workers." In recent 
years, the leading organs of trade unions have been reinforced with a lot 

of new blood as a result of organizational reform. The composition of these 
leading bodies has shown remarkable improvement as far as the age and educa- 
tional level of their members are concerned. Young and middle-aged cadres 
learn humbly from well-experienced old cadres and are bold in shouldering 
responsibilities. In consideration of the overall interests, old cadres 
atill actively foster new cadres and continue to contribute to advancing 

the -ause of China's workers' movement after they have left the first line 
of work. There has appeared a new scene in which the old are succeeded by 











the new and in which the old and the new cooperate with each other to make 
sustained progress in the work. At present, however, certain trade unions, 
predominantly some of the basic-level trade unions, have not yet carried 

out democratic elections pursuant to the provisions of the Trade Union 
Constitution, thus hindering efforts to forge close ties between trade unions 
and the masses of staff members and workers. Others have not met the require- 
ments for more revolutionary, younger, better educated, and more profes- 
sionally competent cadres in readjusting their leading bodies. As a result, 
their leading bodies are quite unfit to the heavy tasks they are shouldering. 
This state of affairs must be corrected. We must emancipate our minds, 
broaden our vistas, seek talented people, and through democratic elections, 
place at the leading posts in trade unions a large number of outstanding 
persons who uphoid the four basic principles; firmly carry out the party's 
line, principles, and policies formulated since the 3d Plenary Session of 
the llth CPC Central Committee; are in the prime of life and have cultural 
knowledge; and who have a warm love for trade union work, maintain close 
ties with the masses, and are capable of opening up a new situation. Young 
cadres must account for a greater proportion of the cadres in the leading 
bodies of trade unions at all levels and particularly of trade unions at 

the basic level. The results of elections held by leading organs of local 
and basic-level trade unions must be reported to the trade unions at the 
next higher level for approval. Without the concurrence of the electorate 
or the higher-level trade union, no principal leading member of a trade union 
can be transferred, dismissed, or replaced by another person. As for those 
regulations in the present cadre management system that are unsuited to mass 
organizations, we must change them step by step so as to ensure that trade 
union cadres can exercise their functions and powers, and enjoy treatment 
commensurate with their positions. Trade unions at the higher level must 
constantly acquaint themselves with and show concern for the work, study, 
and well-being of cadres of trade unions at the lower level. Trade union 
organizations, particularly the trade unions at the higher level, must pro- 
tect and support those trade union cadres who have been attacked and perse- 
cuted in the course of fulfilling their normal duties and wage struggles 
against any phenomenon that infringes upon the rights of the trade unions. 
The broad masses of trade union cadres should place strict demands on them- 
selves, remain loyal at all times to the workers' movement, work diligently, 
and study hard. They must dare to challenge those who always follow the 
beaten path and stick to conventions; boldly explore and blaze new trails 
according to new situations, conditions and requirements; and keep in pace 
with the times in forging ahead. It is necessary to adhere to the princi- 
ples, seek truth from facts, demonstrate a democratic style of work, seek 

no private interests, and become bosom friends, spokesmen and guides of the 
staff members and workers. 


To improve the democratic life and system is an important issue in maintaining 
close ties with the masses. Comrade Deng Xiaoping has emphatically pointed 
out: "Trade unions must work hard for workers' rights and oppose all forms 

of bureaucracy. They themselves must become models in promoting democracy." 
In improving the democratic life and system, the most basic thing is to 

ensure that trade union members have the right to elect, supervise and recall 
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the leading members of a trade union and to decide, check and supervise al! 
the work of a trade union. The trade unions at all levels must improve demo- 
cratic centralism in accordance with the stipulations of the trade union 
constitution. All major issues must be decided on after collective discus- 
sions. It is necessary to regularly report the work and the financial situa- 
tion of the trade union to the membership meeting or the congress. it is 
necessary to strictly enforce the trade union's financial system and to 
strengthen discipline on fimancial matters. It is essential to organize 
members or thelr representatives to evaluate trade union cadres and help 

them carry forward their achievements, overcome their shortcomings and inces- 
santly improve their work. 


lo strengthen the training of trade union workers and raise their qualities 
is @ Strategic task of top priority in building trade unions. The trade 
mions at all levels should work out plans to train backbone leading cadres 
ind activists on a regular basis or on a short-term rotational basis; adopt 
sarious forms to train, on a rotational basis, the majority of trade union 
workers throughout the country, particularly the new cadres; and train compe- 
tent people for the second and third echelons of the leading bodies. Efforts 


st be made to strengthen the building of cadre schools for the trade unions 
at all levels. The school for cadres of the All-China Federation of Trade 
nions should gradually become an institute for the workers' movement with 
ne training of key ieading trade union cadres at and above the county level 
as its main task. Schools for trade union cadres in various provinces and 
ities should mainly train key leading cadres for the basic-level trade unions. 
hose that have favorable conditions can also set up college-level classes. 
Basic-level trade unions should vigorously train trade union activists. 


Through training and self-study, the broad masses of trade union workers 
must be helped to grasp the basic theories of Marxism-Leninism-Mao Zedong 
ihought, to master the guidelines and policies of the party and state; to 


clearly uncerstand the nature, guidelines and tasks of trade unions; to reach 
a certair iitural level, to broaden their vocational knowledge on strength- 
ening economic management and running trace unions; and to become qualified 
trade union workers. The leading organs and cadre schools of the trade unions 
it all levels should strengthen their study of the theories and history with 
regard to the worvrers movement so as to meet the needs in carrying out the 
workers’ movement and trade union work in the new period. 
mrade: » invigorate the Chinese nation and realize the peaceful reunifi- 
ptior f t ~otherland is the common aspiration of the people of ail 
at pliti throughout the country including the compatriots in Taiwan, 
Yong Macao and the overseas Chinese. It is also the glorious task 
whi nistory has entrueted to us, the people of this generation. Today, 
it ‘ime when we are convening the national congress of trade unions at 
wit yf t ~otherland, we anxiously think of the class brothers and 
. nd warmly welcome staff members and workers and trade 
worker re he mainland to visit their relatives and frienas 











The recent important speech made by Comrade Deng Xiaoping on the issue of 
Taiwan fully represents the basic aspirations and interests of ail the 
Chinese people on both sides of the straits. We wholenea,tedly hope to join 
the staff members and workers and the trade unions in ‘alwan in working hard 
for the runification of the motherland. 


China's trade unions must continue to vigorously develop friendly relations 
withthe trade unions in various countries in line with the spirit of inte- 
grating patriotiem with internationalism and further strengthen unity between 
China's working class and the proletariat in all countries. We must humbly 
learn from the experience in struggle and the advanced experience in science 
and technology of the working class in various countries to hasten the develop- 
ment pace of China's modernization program. We will forever stand side by 
side with the proletariat and people of various countries in support of the 
struggle of the workers and people of various countries of the third world 

to safeguard their own legitimate rights and interests and work hand in hand 
with them in waging a common struggle to oppose imperialism, hegemonism and 
colonialism, to safeguard world peace and to promote the progress of mankind. 


Comrades: Our current congress has emphatically discussed and further clearly 
defined the guidelines and tasks of the workers' movement and trade union 
work in the new period. This will have a tremendous influence on bringing 
about a new situation in promoting the workers' movement and doing trade 
union work and in developing China's socialist modernization program. Let 
the 110 million staff members and workers in China unite as one; bring into 
full play their spirit as the masters of the working class; stand on the 
forefgont of the four modernizations drive; resolutely put into practice 

the call put forward by Comrade Hu Yaobang, "Do not forget unity and hard 
work, strive to invigorate the Chinese nation"; work hard with one heart 

and one mind and together with the people of all nationalities throughout 
the country; and win fresh and even greater victories! No difficulty can 
prevent us from valiantly marching forward. The magnificent goal to invigo- 
rate the Chinese nation will definitely be realized! 
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ECONOMIC PLANNING 


STATE COUNCIL APPROVES YINCHUAN CITY'S DEVELOPMENT PLAN 
OW041313 Beijing XINHUA Domestic Service in Chinese 0007 GMT 4 Now 83 


[Text] Beijing, 4 Nov (XINHUA)--The State Council recently approved Yinchuan 
City's overall development plan. 


In approving the plan, the State Council pointed out that the development 

of Yinchuan City requires a unified plan in line with the principle of making 
rational use of this ancient city, transforming it in a planned way and 
gradually developing new urban districts. Because these are unduly scattered, 
special attention should be paid to making them compact and well-knit in 

the course of development. Public utilities, such as water supply, drainage 
works, and electricity and heating should be planned, built and managed in 

a unified way. Existing scattered facilities, which can be incorporated, 
should be gradually incorporated into the city's unified public utilities 
systems. 


Bordering on Helan Shan in the west, Yinchuan is subject to rather serious 
threats from mountain torrents. The State Council required that the city 
pay great attention to preventing floods and implement flood control plans 
and measures to ensure the city's safety. As the climate in Yinchuan is 
arid, with plenty of wind-blown sand, it is necessary to strengthen affores- 
tation in the city. Vigorous efforts should be made to build a shelterbelt 
and nurseries. In urban construction, attention should be paid to developing 
local architectural features in order to build Yinchuan City into a modern 
socialist city, beautiful, clean and prosperous. 
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AGGREGATE ECONOMIC DATA 


BRIEFS 


SHAANX! MACHINERY PRODUCTION--By the end of September, the amount of profit 
submitted to the state by the enterprises at and above the county level with 
~wanership by the people, was 88.7 percent more than in the same period last 
year; the amount of losses dropped by //7.% percent, and the comparable 
product costs dropped by 3.8 percenit. [Summary] [Xian Shaanxi Provincial 
Service in Mandarin 1130 GMT 25 Oct 83 HK] 


JILIN REVENUE--In the first 9 months of 1943, Jilin Province fulfilled the 
annual revenue plan by 78.2 percent, increasing 12.6 percent over the same 
1982 period. As of the end of September, 11 cities and counties, including 
Shuangyang, Yongji, Huadian, the outskirts of Jilin City, Lishu, Shuangliao, 
Dongfeng, Yitong, Qian, Changbai, and Jian, had fulfilled their annual 
revenue tasks. [Summary] [Changchun Jilin Provincial Service in Mandarin 
1030 GMT 1 Nov 83 SK] 
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ECONOMIC MANACEMENT 


GUANGE! PARTY MEETING ON ECONOMICS CONCLUDES 
HK070552 Nanning Guangxi Regional Service in Mandarin 1130 GM, 6 Nov 43 


l\Excerpte] A regional CPC committee meeting on economic work concluded in 
Nanning this morning after 6 days in session. The meeting concentrated on 
conveying and studying the spirit of the 2d plenary session of the 12th 
Central Committee, improving economic results, getting a good grasp of 
reducing deficits and increasing surpluses, resolutely fulfilling the region's 
task of reducing deficits by 28 million yuan this year, and making arrange- 
ments for production in the last 2 months of this year and preparations for 
next year's production. Reducing deficits and increasing surpluses was the 
main item on the agenda. 


Wei Chunshu, deputy secretary of the regional CPC committee and chairman 
of the regional government, and Zhou Guangchun and Chen Huiguang, deputy 
secretaries of the regional CPC committee, attended the meeting and made 
speeches. Also present were Zhang Shengzhen, Gan Ku, Wang Rongzhen, and 
du Keqing, vice chairmen of the regional government, and adviser Luo Ming. 


From 197% to 1982, the region's industrial and agricultural production 
increased by 30 percent, while profit turned over by enterprises to the state 
dropped by 66 percent, and financial revenue dropped by 7 percent. Due to 
the fall in revenue plus the excessive increase in administrative expendi- 
ture, local capital construction investment fell by 19.5 percent. 


lhere are many reasons for the drop in profits turned over to the state by 
the enterprises. The main ones are that the quality of enterprises is not 
high, management standards are low, product quality is poor, input consump- 
tion and production costs are high, and there are heavy losses. Some 30 
percent of the region's industrial enterprises are running at a loss. Last 
year, losses due to policy or to poor management accounted for 37 percent 
of entire financial revenue. Hence it is essential to resolutely change 
the situation of growth in production and decline in financial revenue. 


In order to solve this problem, the conference held: It is essential to 
enhance ideological understanding and shift economic work onto the track 

of centering on improving economic results. At the same time, it is neces- 
sary to correctly handle five relationships: between economic results and 
production growth rate; between economic results and the aims of production; 











between economic results and distribution accordin»s to labor; between economic 
results and enterprise quality, including the leadership groups and the work- 
force, and between economic results and the interests of the overall situa- 
tion. 


In view of the region's poor economic results and heavy losses, the meeting 
studied and formulated specific measures for reducing deficits: 


|. All areas and departments must resolutely follow the command targets 
set by the regional government for cutting losses in the state-owned enter- 
prises this year. and rapidly set targets for each enterprise. 


2. Leaders at all levels must personally take responsibility and set up 
responsibility systems for management at each level. 


[t is necessary to treat the work of reducing deficits and increasing 
surpluses a6 a focal point in enterprise consolidation this year and next, 
and get a good grasp of it. This year, in connection with handling problems 
left over from the cultura! revolution, it is necessary to readjust and 
assign well the leadership groups in 7% key large and medium enterprises 

and units running at a big ilues, and strive to basically complete the con- 
solidation work in 1944, 


In connection with carrying out an inspection of finances and cracking down 

om economic crime, the enterprises must straighten out and strengthen manage- 
ment of wages, perfect their internal responsibility syetems, tap internal 
potentials, economize expenditure, and strictly observe financial and economic 
discipline. They are not allowed to submit false reports, arbitrarily hike 

or force doen prices, or lower quality grades. It is forbidden to extort 
indiscriminate charges from enterprises. It is strictly forbidden to indis- 
criminately pay bonuses or subsidies, or make payments in vind. All loop- 
holes must be blocked. 


0 6006/1005 





ECORKOMIC MANAGEMENT 


NINGXIA HOLDS CONFERENCE ON ECONOMIC RESULTS 
HK100339 Yinchuan NINGXIA RIBAO in Chinese 22 Oct 83 p 1 


[Report: "Regional People's Government Holds Telephone Conference, Calling 
On Industrial and Communication Enterprises to Strive to Raise Economic 
Results and Continue to Turn Losses Into Profits") 


[Text] On the night of 20 October, the regional people's government held 

a telephone conference to call on all industrial and communication enter- 
prises in the region to adopt resolute and eftective measures, and to continue 
to grasp firmly the work of turning losses into profits in the next 2-odd 
months, so as to ensure that we would fulfill and overfulfill the plan of 
turning losses into profite which was pu: forward by the provincial seminar 

om industrial and communication work. 


The regional seminar on industrial and communication work which was held 

in August put forward the demand that enterprises which incurred losses 
should make up their deficits by 30 percent and profitable enterprises 
should increase their profits by 30 percent. Through the arduous work of 
all iocalities and all departments, the region has made specific success 

in the work of turning losses into profits. From January to September, 
according to the regional budget, the profit of the state-run industrial 
enterprises after losses has increased by six times when compared with the 
same period last year. Among this figure, the deficit amount of enterprises 
incurring losses has been cut back by 16.9 percent when compared with the 
same period last year; whereas the amount of surplus of profitable enterprises 
has been increased by 79.3 percent when compared with the same period last 
year. 


At the telephone conference, the responsible comrades of the regional eco- 
nomic committee pointed out: Our region has only fulfilled one-third of 

the task of cutting back losses in the first three-quarters of this year. 

We have to fulfill the remainder of the task in the remaining time, and there 
are many difficulties and unfavorable factors. Therefore, all localities 

and a|i departments must act immediately, and mobilize the staff and workers 
to make up deficits and to increase profits in the spirit of racing against 
time. Particularly, those 16 enterprises directly under the regional admin- 
istration, whose deficit amount accounts for 80 percent of the total regional 
deficit, must immediately adopt resolute and effective measures 80 as to put 
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an end to the passive state of affairs. Enterprises under prefectural, city, 
and county administrations, though they have achieved more success than the 
regional enterprises in the work turning losses into profits, still possess 
great pctential. They must continue to work hard and must not slacken off. 


Comrade Li Yunhe, deputy secretary of the regional CPC committee and vice 
governor of the region, who presided over the conference, said in his speech: 
We earnestly accept the criticism of RENMIN RIBAO of the poor economic 

results of the industrial economy in Ningxia as well as its demands on 
exerting our efforts to fulfill the work of turning losses into profits. 

In addition, we urge the local government at all levels to strengthen their 
leadership over the work in a practical way, and urge all responsible comrades 
who are in charge of economic work management at all levels to fix their 

units of connection so that each enterprise which has incerred losses has 

a responsible comrade to assist the work of turning losses into profits. 

All localities and competent departments of enterprises must establish the 
responsibility system in the work, and fulfill the task of turning losses 

into profits down to every enterprise by means of various form, such as 
establishing "milltary orders" or signing “instruments of job responsibility." 
All enterprises should also assign targets for turning losses into profits 

to every level, fulfill the task down to workshops and offices as well as 

down to every worker, and conduct strict assessment by treating the work 

as an important aspect of the economic responsibility system. They should 
resolutely carry cut the practice of distributing funds rciained after cutting 
back losses on a proportional basis to enterprises which have overfulfilled 
the assigned targets of turning losses into profits, as well as the award 

and punishment measures, which were put forward by the regions! seminar on 
industrial and communication work, of distributing neither the retained funds 
to the enterprises which cannot fulfill the originally assigned annual targets 
nor the bonus to its staff and workers. Pegarding those enterprises which 
cannot make up deficits within a fixed time, we must resolutely close or 

merge them, or stop or change their protuction. In addition, we shall no 
longer allocate subsidies to cover the losses of these enterprises, nor 
readjust the wages of their staff and workers. Their secretaries and factory 
directors must resign of their own accord or will be removed from their 
offices on the spot. All enterprises must announce their targets for turning 
losses into profits to the broad staff and workers, and mobilize the masses 

to start with the saving of a penny, a kilowatt-hour of electricity, and 

a liang of coal. They must extensively carry out in-depth activities of 
increasing production by means of saving, and increasing income by means 

of cutting back expenditure, and work hard to improve the eronomic results. 


At the conference, Yang Huiyun, vice chairman of the region, also spoke on 
acting in the spirit of the circular of the State Council on conducting 

large scale financial check-up. She urged all localities and al! departments 
to strengthen the organizational leadership, seriously, conscientiously, 

and thoroughly grasp the work firmly and well in a down-to-earth manner, 

and see it through. 
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ECONOMIC MANACEMENT 


HUNAN FORUM ON TURNING LOSSES INTO PROFITS 
HKO71450 Changsha Hunan Provincial Service in Mandarin 1100 GMT 3 Now 83 


[Summary] The Hunan provincial on-the-spot forum on making up deficits and 
increasing surpluses held by the provincial seople's government concluded 

in Lengshuijiang City on 30 October. The conference demanded: “Leaders 

of all prefectures and departments must further heighten their understanding, 
really etrengthen leadership, grasp the work of making up deficits and 
increasing surpluses in a down-to-earth manner and well, and achieve out- 
standing results,” 


At the forum, responsible comrades of all prefectures, autonomous prefectures, 
and cities and relevant cepartments and bureaus at the provincial level 
seriously studied the spirit of the relevant speeches on making up deiicits 
and increasing surpluses by leading comrades of the central authorities, 
exchanged experiences, and studied the experiences of the Zhijiang coal mine, 
the Lengshuijiang iron plant, and Hengyang City. 


Liu Zheng, secretary of the provincial CPC committee and governor; and Zhou 
Zheng and Yu Haichao, vice governors, attended the forum and delivered 
speeches. 


The forum held that since the veginning of this year, the province had 
achieved certain results in making up deficits and increasing surpluses. 

The amount of deficits of local state-run enterprises throughout the province 
from January to September was 15.5 percent less than in the same period last 
year. “However, on the whole, the work of making up deficits and increasing 


surpluses ie «''ll not very ideal. The quota assigned by the province has 
not been f: -d. Our work is far from meeting the requirements of the 
central au ies." 

The forum emphasized: "The key to grasping well the work of making up 


deficits and increasing surpluses lies in leadership and in whether or not 
leaders' ideology and understanding is correct. The experiences of many 
units have shown that to make up deficits, it is necessary first to correct 
ideology, and that to increase surpluses, it is necessary first to enhance 
understanding. The important reason for deficits is that our subjective 
efforts are insufficient. Leaders at all levels must conscientiously find 
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subjective discrepancies, strictly examine themselves and eliminate all 
ideological obstacles that ‘deficits are rational! and there is no way to 
recuce deficits’.” 


The comrades attending the forum held: "We must regard making up deficits 
and increasing surpluses as 4 tough battle. Leaders at all levels must not 
only personally take the lead but must also organize a large number of cadres 
to go down to carry out inspection and supervision.” 


CSO: 4006/1105 





ECONOMIC MANAGEMENT 


YUNNAN ACHIEVES 'SETTER' RESULTS IN INDUSTRY 
HK040856 Kunming Yunnan Provincial Service in Mandarin 2300 GMT 1 Nov 83 


\Text!] In the third quarter of this year, industry in our province achieved 
better economic results and turned the past tendency toward a decline into 

a tencency of growth regarding profits realized and delivered to the state. 
The cendency of increasing production costs in the past had also been changed 
into a downward trend. The target of increasing the annual amount of taxes 
and profts delivered to the state by 100 million yuan has been attained 1 
quarter ahead of schedule. 


In the first half of this year, industry in our province failed to achieve 
satisfactory economic results. Profits earned fell by 2.5 percent as com- 
pared with the same period last year. Profits handed over to the state also 
lecreased by 26.4 percent. Through the efforts of various parties, the 
declining tendency has now been turned into a growing tendency. Production 
costs in real terms in September were reduced in spite of the successive 
increases in the first 5 months of the year. Sales in industrial enterprises 
in the first 9 months increased by 10.7 percent, while industrial output 
value in the same period increased by 10.6 percent. By the end of the third 
juarter, taxes and profits handed over to the state by industrial enterprises 
covered by the state budget had reached a total of 853 million yuan, an 
increasing of 17.2 percent over the same period last year, or by 125 million 
yuan. Thus, the target of increasing taxes and profits turned over to the 
state by 100 million yuan in a year was attained ahead of time. 


The reasons for the achievement of better economic results in the third 
quarter in our province's industry are mainly: The provincial CPC committee 
andthe provincial people's government strenghtened their leadership over indus- 
trial production and set the guiding principle to rights, that is, focus 

all work in industrial production on the achievement of better economic 
results. Since ‘une, the authorities concerned have established and per- 
sisted in carry.ng out the system of conducting a regular monthly examina- 
tion and assessment of economic activities. Thus, due measures could be 
promptly adopted to resoive existing problems. Efforts have been concen- 
trated on 110 key enterprises which have a great influence in the province's 
industry. 











The relevant provincial department pointed out: In the last quarter of this 


year, efforts must be focused on prompting enterprises which have incurred 
losses to make profits. The five measures put forth by the recent urgent 
meeting held by the provincial governor must be resolutely implemented. 

All plans for achieving better economic results this year must be fulfilled 


in an all-round way. 
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ECONOMIC MANAGEMENT 


LIAONING GOVERNOR STRESSES STOPPING DEFICITS 
5K051016 Shenyang Liaoning Provincial Service in Mandarin 1030 GMT 4 Nov 83 


[Text] At the provincial work conference on stopping deficits and increasing 
profits, Provincial Governor Quan Shuren pointed out: Stopping deficits 

and increasing profits should be regarded as a task of prime importance in 
future economic work. In stopping deficits and increasing profits, it is 
necessary to define the bounds of duties and implement the system of leading 
persons assuming responsibility. 


The provincial people's government has demanded: By the end of this year, 

a 90 percent reduction should be achieved in the number of industrial enter- 
prises operating at a loss across the province as well as in the amount of 
deficits. In 1964 the deficit-reversing target for industrial enterprises 
will be: On the basis of this year's achievements in stopping deficits and 
increasing profits, the losses caused by poor management and operation must 
be basically eliminated by the end of 1984, the losses caused by policies 
should be reduced by another 20 percent and the money-losing products and 
the deficits of profitmaking enterprises should be reduced by another 30 
percent or more. 


Governor Quan Shuren pointed out: To fulfill the above-mentioned work task, 
it is necessary to define the bounds of duties and implement the system of 
leading persons assuming responsibility so as to fulfill the task of stopping 
deficits and increasing profits in a down-to-earth manner. He said: From 
the province, cities, counties, districts to the grassroots units, each level 
should have its own system of reversing deficits. To enable enterprises 

to change deficits to profits, plant directors and managers should assume 
responsibility within enterprises; the provincial governor, city mayors and 
county magistrates should be responsible for the work in administrative 
regions; and directors of departments and bureaus in charge of the work in 
the province and in various cities and counties should assume responsibility 
so far as a trade or profession is concerned. In case of failure in ful- 
filling the deficit-reversing task, the directors of departments and bua eaus 
in charge of the work and plant directors and managers should be held 


accountable. 


Governor Quan Shuren stressed: By the method of calling somebody to account 
we mean to give rewards and penalties, not [words indistinct]. Those leading 
cadres who have been unabie to stop deficits for a long time should be read- 
justed and some of them should be dismissed. 
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ECONOMIC MANAGEMENT 


BRIEFS 


NEI MONGGOL DEFICIT--Unlanqab League, Nei Monggol Region, scored marked 
achievements in switching losses to profits among industrial enterprises. 
In the January-September period this year, the league's deficit sum scored 
40 percent less than the figure of the corresponding 1982 period. Its 
number of money-losing enterprise scored a 47 percent decrease. As of now, 
26 enterprises across the league have successfully switched their losses 
that they have suffered since early this year to profits, which have played 
an important role in increasing the league's economic returns. [Excerpts] 
[Hohhot Nei Monggol Kegional Service in Mandarin 1100 GMT 27 Oct 63 SK] 
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INDUSTRY 


OFFSHORE PETROLEUM EQUIPMENT INDUSTRY STRESSED 
HK241206 Beijing RENMIN RIBAO in Chinese 18 Oct 83 p 2 


[Article by Fan Muhan [5400 1970 7261]: “Develop the Offshore Petroleum 
Fqauipment Manufacturing Industry” ] 


[Text] Setting up bases at some distance from the shore for the exploration 
and recovery of petroleum has become an important way of developing energy 
resources in today’s world. In the past 4 decades, hundreds of oil-extraction 
platforms have been set up in various places, from the calm and tranquil Gulf 
of Mexico to the stormy and billowy North Sea. They have continuously been 
sending petroleum and natural gas to oil stations on land. A platform genei- 
ally has 20 production wells, including a number of gas- and water-ir’ 1° 3 
wells. They forn a production platform covering several thour ~. square 
meters. Its annual output can reach 20 million tons or even vre. Judging 
from this angle, we can say that an offshore production piatform is like an 
oilfield on land, the difference being that the former combines various engi- 
neering functions, such as drilling, separation of oil from gas, transporta- 
tion of oil and gas, and power installations, which normally are scattered 
ever several square kilometers on land, and installs them on a deck supported 
by a conduit frame, thus forming a modern off-shore oil-extraction platform. 
Reportedly, in the late 19th century, a U.S. oil company built the first 
platform with wood in the shallow waters off the West Coast and then linked 
it to the land with a landing ramp. It was not until the 1940's that the 
first steel platform was manufactured and installed in the Gulf of Mexico. 
Its conduit frame could support a deck at a depth of 20, 100, or 200 meters. 
Its load-bearing capacity also greatly increased. The modules »f various 
equipment could be scientifically and ingeniously assembled on the deck by 
pyramiding. Consequently, it became a modern production platform, expanding 
oil wells to an area of several square kilometers. 


At present, the development of off-shore oil-excavation platforms is continuing. 
1) They now extend to deep-water areas and can recover oil froma depth of 

more than 300 meters; and 2) they employ a semisubmerged drilling platform 

or ship as an otl-extraction platform to extract oil in satellite or marginal 
oilfields and after its output has reached a peak, can be hauled to a new 
oilfield for another operation. This is economically profitable. 





The o! fshore petroleum equipment manufacturing industry has now developed into 
a systematic and developing industrial department. The basis of this indus- 
trial department is the shipbuilding industry. In developing the off-shore 
petroleum industry, the United States, Britain, and Norway utilized the 
domestic shipbuilding industry in the production of platforms, because a 
shipyard usually has a fairly convenient deep-water pier, from which a com- 
pleted conduit frame can be moved into a barge and then towed to a predeter- 
mined site. It is also because the basic technology of shipbuiling can be 
used in the construction of conduit frames. For example, the materials, the 
rolling of steel plates, and the welding technology are similar. China has 

a powerful shipbuilding industry. Although our task in shipbuilding is still 
very arduous and it is impossible to turn all shipyards to the production of 
platforms, we should speedily organize the construction of platform conduit 
frames through planning. At present, our shipyard has succeeded in building a 
self-elevating platform and is building three semisubmerged ones. We have 
yained some experience. However, we do not as yet have the experience of 
building a production platform. We should, therefore, vigorously train per- 
sonnel in order to lay a foundation for contracting the construction of plat- 
form. 





lt is also necessary for the off-shore equipment industry to have its own 
designing and contracting body, which is generally called an engineering 
consultant or engineering designing company. The tasks of this company in- 
clude, among other things, undertaking basic and detalled designs for plat- 
forms making purchases, supervising production, linking, general assembling, 
trial operation, and so on. We call this company a “manager” of the petroleum 
company. That is to say, after completing a conceptural design for a site 
which has been won in tender, the petroleum company can choose a consultant 
company as its “manager” through tenders. With the exception of approving and 
signing contracts, the petroleum company need not engage in specific business, 
such as designing, manufacturing, and general assembling. Naturally, a 
“nanager” does not personally take a hand in everything. On most occasions, 
it delegates some stipulated tasks to various sub-contractors chosen through 
tenders. The “manager” only supervises the completion of these projects. 


The developing off-shore petroleum equipment industry is formed by various 
departments, such as the shipbuilding, electronics, and machinebuilding 
industries. Judging from the angle of organization and management, capital- 
ist countries do not have the problem of different departments or transdepart- 
ments; they only have the question of whom to serve. In our country, how- 
ever, we should organize various professional companies into a unified force. 


In order to provide equipment and service for oll exploitation in our country, 
it is first of all necessary to solve the question of the manufacturing capa- 
bility of existing enterprises. SHefore developing the North Sea oilfield, 
Britain and Norway were not familiar with the technology and equipment needed 
in the exploitation of off-shore oil. Approximately in the nearly 1970's, 

when the prospecting was nearly finished and commercial production was 

started, they vigorously organized domestic Industries to provide various 
technology and equipment for off-shore oi! exploitation. By 1982, the domestic 
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equipment provided by Britain and Norway had respectively accounted for 7/3 per- 
cent and 54 percent of the total investment in equipment. This has brought 
extremely notable advantages to the domestic economy. It has not only changed 
a situation characterized by heavy purchase of foreign equipment but also 
promoted the development of domestic industries and raised the technical level 
of scientific research and production. At present, the work of exploiting 
yur off-shore of] has gradually got under way. It is necessary for the off- 
shore petroleum equipment manufacturing industry to lose no time in catching 
ip with the work. We should promote the technological progress and develop- 
ment of the machinebuilding industry as a whole by providing quality technologi- 
‘| equipment and servi-e in the exploitation of off-shore oil. Moreover, 
we should satisfactorily solve the technological and technical problems and 
provide service and competitive equipment which the oil companies are ready 
idopt. Calculated from the time when steel-structured platforms were manu- 
factured, the exploitation of off-shore oi] has a history of nearly 4 decades. 
ae already have relatively well-tested and advanced products in engineering 
esiene, the construction of conduit frame, or the manufacture of modules 
ain engines. Therefore, in developing China's off-shore petroleum 
equipment manufacturing industry, we should adopt the principle of importing 
well-tested technology from advanced countries. This not only can save time 
in manufacturing advanced off-shore petroleum equipment but also raise the 
farting point of our scientific research. In developing the off-shore 
eum industry, we should not start from the existing technological 
of our country but should carry out scientific research on the fairly 
vanced technological basis attained elsewhere in the world. 


from the present capability of our shipbuilding, machinebuilding, and 
tronic industries, we will likely provide advanced technological equipment 
iad service for the off-shore oilfields in the not too distant future. The 
wotion is that we should have a strong unified leadership, correct organi- 
rat al management, a correct policy on the introduction of technology, and 
fo tive measures. It is wholly possible for China to develop this develop- 
igtry. Naturally, under our country's industrial management systen, 
wi / not have to set up another department but should combine various forms 
' professional companies. Only by developing the off-shore petroleum 
ipment manufacturing industry will it be possible for us to supply ad- 
ind cheap equipment and service for the exploitation of off-shore 
thus speed up the exploitation of China's off-shore oilfields. 


i} 12/33 END 








